Ohio Medical Marijuana Dispensary Application
OHIO WAY LLC
Application ID 416
Demographic Information(Business Contact)
A-1.1 Business Name, as it appears on the Applicant’s certificate of incorporation, charter, bylaws,
partnership agreement or other legal business formation documents
Ohio Way LLC
A-1.2 Other trade names and DBA (doing business as) names
No response provided by applicant
A-1.3 Business Street Address
39 Coral Pl
A-1.4 City
Greenwood Village
A-1.5 State
CO
A-1.6 Zip Code
80111
A-1.7 Phone
3035228633
A-1.8 Email
rita.tsalyuk@gmail.com

Demographic Information(Primary Contact/Registered Agent)
A-2.1 Please select: Primary Contact, or Registered Agent for this Application
PRIMARY CONTACT
A-2.2 First Name
Rita
A-2.3 Middle Name
No response provided by applicant
A-2.4 Last Name
Tsalyuk
A-2.5 Street Address
39 Coral Pl
A-2.6 City
Greenwood Village
A-2.7 State
CO
A-2.8 Zip Code
80111
A-2.9 Phone
3035228633
A-2.10 Email
rita.tsalyuk@gmail.com

Demographic Information(Applicant Organization and Tax Status)
A-3.1 Select One
Limited Liability Company
A-3.1A If other, explain
No response provided by applicant
A-3.2 State of Incorporation or Registration
OH
A-3.3 Date of Formation
11/03/2017
A-3.4 Business Name on Formation Documents
Ohio Way LLC
A-3.5 Federal Employer ID number
This response has been entirely redacted
A-3.6 Ohio Unemployment Compensation Account Number
This response has been entirely redacted
A-3.7 Ohio Department of Taxation Number (if Applicant is currently doing business in Ohio)
This response has been entirely redacted
A-3.8 Ohio Workers’ Compensation Policy Number (if Applicant is currently doing business in Ohio)
This response has been entirely redacted
A-3.9 The Applicant attests that workers’ compensation insurance will be obtained by the time the
State of Ohio Board of Pharmacy determines the Applicant to be operational under the Act and
regulations.
NO
A-3.10 Has the Applicant operated and conducted business in any jurisdiction other than Ohio in the
past three years? If you select "Yes", answer question A-3.10.1 below.
NO
A-3.10.1 If "Yes" to question A-3.10, for each instance relevant to question A-3.10, provide the
following:
-Legal Business Name
-Business Address
-Federal Employee ID Number

No response provided by applicant

Demographic Information(Economically Disadvantaged Business)
A-4.1 The Applicant attests that at least fifty-one percent of the business, including corporate stock if a
corporation, is owned by persons who belong to one or more of the groups set forth in this division, and
that those owners have control over the management and day-to-day operations of the business and
an interest in the capital, assets, and profits and losses of the business proportionate to their
percentage of ownership. ORC 3796.10
NO

Demographic Information(District Information )
A-5.1 Please select to indicate the medical marijuana dispensary Ohio district for which you are
applying for a dispensary license
NORTHEAST-5
A-5.2 Please select to indicate the medical marijuana dispensary Ohio county for which you are
applying for a dispensary license
Lake

Demographic Information(Prospective Associated Key Employees Details)
Item 1 of 3
A-6.1 First Name
Kirill
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Merkulov
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Marijuana Business owner
A-6.6 Title in the Applicant’s business
CFO
A-6.7 Applicant's business related compensation
Profit
A-6.8 Number of shares owned
100
A-6.9 Types of shares owned
Class A
A-6.10 Percent interest in Applicant's business
50
A-6.11 Voting percentage
50
A-6.12 Proposed Role
OWNER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Money, expertise

A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
1948 S Kingston Ct
A-6.17 City
Aurora
A-6.18 State
CO
A-6.19 Zip Code
80014
A-6.20 Phone
3035210533
A-6.21 Email
kmerkulo@gmail.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
Non-Minority
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
n/a
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent

ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Demographic Information(Prospective Associated Key Employees Details)
Item 2 of 3
A-6.1 First Name
Igor
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Tsalyuk
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Marijuana Dispensary Owner
A-6.6 Title in the Applicant’s business
CFO
A-6.7 Applicant's business related compensation
Profit
A-6.8 Number of shares owned
100
A-6.9 Types of shares owned
Class A
A-6.10 Percent interest in Applicant's business
50
A-6.11 Voting percentage
50
A-6.12 Proposed Role
OWNER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
money, expertise

A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
39 Coral Pl
A-6.17 City
Greenwood Village
A-6.18 State
CO
A-6.19 Zip Code
80111
A-6.20 Phone
3035228620
A-6.21 Email
igor_tsalyuk@yahoo.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
Non-Minority
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
n/a
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent

ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Demographic Information(Prospective Associated Key Employees Details)
Item 3 of 3
A-6.1 First Name
Margarita
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Tsalyuk
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Marijuana Business CEO
A-6.6 Title in the Applicant’s business
CEO
A-6.7 Applicant's business related compensation
Salary
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
n/a
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
OFFICER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Expertise

A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
39 Coral Pl
A-6.17 City
Greenwood Village
A-6.18 State
CO
A-6.19 Zip Code
80111
A-6.20 Phone
3035228633
A-6.21 Email
rita.tsalyuk@gmail.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
Non-Minority
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
n/a
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent

ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Compliance(Compliance with Applicable Laws and Regulations)
B-1.1 By selecting “Yes”, the Applicant, as well as all individually identified Prospective Associated Key
Employees listed in this provisional license application, agree to comply with all applicable Ohio laws
and regulations relating to the operation of a medical marijuana dispensary.
YES
B-1.2 By selecting “Yes”, the Applicant understands and attests that it must establish and maintain an
escrow account or surety bond in the amount of $50,000 as a condition precedent to receiving a
medical marijuana certificate of operation. OAC 3796:6-2-11
YES

Compliance(Civil and Administrative Action)
B-2.1 Has the Applicant been the subject of an action resulting in sanctions, disciplinary actions or civil
monetary penalties or fines being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-2.2 Has the Applicant been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-2.3 Has criminal, civil, or administrative action been taken against the Applicant for obtaining a
registration, license, provisional license or other authorization to operate as a cultivator, processor, or
dispensary of medical marijuana in any jurisdiction by fraud, misrepresentation, or the submission of
false information?
NO
B-2.4 Has criminal, civil or administrative action been taken against the Applicant under the laws of
Ohio or any other state, the United States or a military, territorial or tribal authority, relating to any of
the Applicant's Prospective Associated Key Employees' profession or occupation?
NO
B-2.4.1 If "Yes" to any question in B-2, provide the following: Respondent / Defendant, Name of Case
and Docket Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name
and Address of the Administrative Agency Involved, and the Jurisdictional Court (Specify Federal,
State and/or Local Jurisdictions)
No response provided by applicant

Compliance(Prospective Associated Key Employee Compliance)
Item 1 of 3
B-3.1 First Name
Kirill
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Merkulov
B-3.4 Proposed Role
OWNER
B-3.5 Position/Title
CFO
B-3.6 Brief description of role
responsible for managing the financial risks of the corporation. This officer is also responsible for
financial planning and record-keeping, as well as financial reporting to higher management.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
YES
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
Yuma Way, 1136 Yuma Ct, Denver CO 80204
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
YES
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
Yuma Way, 1136 Yuma Ct, Denver CO 80204
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 2 of 3
B-3.1 First Name
Igor
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Tsalyuk
B-3.4 Proposed Role
OWNER
B-3.5 Position/Title
CIO
B-3.6 Brief description of role
Responsible for the information technology and computer systems that support enterprise goals.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
YES
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
Yuma Way LLC 1136 Yuma Ct, Denver CO 80204
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
YES
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
Yuma Way LLC 1136 Yuma Ct, Denver CO 80204
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 3 of 3
B-3.1 First Name
Margarita
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Tsalyuk
B-3.4 Proposed Role
OFFICER
B-3.5 Position/Title
CEO / COO
B-3.6 Brief description of role
Managing the overall operations and resources of a company, and acting as the main point of
communication between the board of directors and corporate operations.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
YES
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
Yuma Way LLC 1136 Yuma Ct, Denver CO 80204
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Business Plan(Property Title, Lease, or Option to Acquire Property Location)
C-1.1 Attach one of the following:
-Evidence of the Applicant’s clear legal title to or option to purchase the proposed site and facility.
-A fully-executed copy of the Applicant’s unexpired lease for the proposed site and facility and a
written statement from the property owner that the Applicant may operate a medical marijuana
organization on the proposed site for, at a minimum, the term of the initial provisional license.
-Other evidence that shows that the Applicant has a location to operate its medical marijuana
organization.
Uploaded Document Name: lease - full package - lake.pdf
NOTE: This applicant uploaded document is the next 17 page(s) of this document.

SHOPPING CENTER SUBLEASE

THIS LEASE is entered into as of this November 16, 2017 by and between CO Ohio, LLC (hereinafter referred to
as Landlord) and Ohio Way, LLC (hereinafter referred to as Tenant).
WITNESSETH:
In consideration of the promises the mutual covenants hereinafter contained and each and every act to
be performed hereunder by them, Landlord and Tenant hereby enter into the following Lease pertaining to the
hereinafter described premises: 35816 Vine St Eastlake OH.
1. LEASED PREMISES
The Landlord hereby leases to Tenant for the term and upon the terms and conditions set forth in this Lease (the
Leased Premises). The location of the Leased Premises within said Building and Property together with the
surrounding common areas, parking, and other buildings, may be referred to hereinafter as the "Shopping
Center". For purposes of this Lease, the parties stipulate that for computation of all amounts based on square
footage or pro‐rata share of common expenses of the Leased Premises and the Building, Tenant's proportion
shall be tenant's leased square footage divided by the total number of leasable square feet of the entire
Shopping Center.
2. TERM
The term of this Lease shall be for a period beginning at twelve o'clock p.m. MST on March 18, 2018 and
extending to twelve o'clock p.m. MST on March 31, 2021.
This Sublease incorporates all terms of the Master Lease.
3. MINIMUM RENT
The Tenant covenants and agrees to pay a reserved minimum rent for the Leased Premises for the full term of
this Lease in monthly installments to Landlord’s address. Payments of the amounts as follows, shall be made on
the 1st day of each month:
March 18, 2018 – March 31, 2021

$2,500 + NNN

4. REAL ESTATE TAXES AND ASSESSMENTS
In addition to the rent set forth above, Tenant shall pay to Landlord as additional rent, its pro rata share of all of
the real property taxes or any tax levied on the Shopping any period included in the term of this Lease or any
extensions thereof, and also its pro rata share of all such taxes levied or assessed thereon for any period, part of
which is included in the term of this Lease or any extensions thereof. Tenant shall be responsible for the
property taxes for the equipment in the store.
For the tax years in which this Lease commences and terminates, the Tenant's obligations under this paragraph
shall be apportioned on a per diem basis in such proportion as Tenant's tenancy of the Leased Premises bears to
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365 days. Tenant's pro rata share shall be based upon estimates made by Landlord of projected taxes due for
the subject calendar year.
5. PARKING AND COMMON AREAS
Tenant shall be responsible for the maintenance and repair of the parking lot. Should any expenditures be
required for such maintenance and repair, Tenant shall pay Tenant's pro‐rata share of such expenses as
calculated in paragraph 1 above.

6. MAINTENANCE AN DREPAIR OF BUILDING
The Landlord shall keep the foundation, the four outer walls (excluding all glass windows and window frames
and doors), gutters, downspouts and roof of the Building in good repair, but Tenant shall pay its pro rata share
of the costs of the same plus 15% of said costs to compensate Landlord for its administrative and overhead
expenses. Landlord shall not be required to make any such repairs caused by the act or negligence of the
Tenant, its employees, agents servants, customers and other invitees.
Landlord may enter into a mechanical system inspection service contract with a reputable service company, and
Tenant shall pay its pro rata share of the costs of said service contract plus 15% of said costs to compensate
Landlord for its administrative and overhead expenses. Tenant is responsible for maintaining heating/air
conditioning equipment. Landlord may enter into contracts for the cleaning of all windows in the Shopping
Center and for sweeping of and removal of snow from sidewalks adjacent to the Leased Premises for which
Tenant shall similarly pay its pro rata share of the costs thereof plus 15% of said costs to compensate Landlord
for its administrative and overhead expenses. Tenant's pro rata costs due under this article shall be calculated
and paid in the same manner as set forth regarding common area expense in Article 5 hereof.
Tenant shall surrender the Leased Premises broom clean and in as good order as the same is on the day Tenant
first opened for business to the public; reasonable wear and tear excepted.
7. UTILITIES
At all times during the term of this Lease, the Tenant, in addition to the rents required hereunder, shall pay prior
to delinquency, the costs of all utilities, including but not limited to gas, propane, electricity, water and sewer
used and consumed by the Tenant, its employees, agents, servants, customers and other invitees in the Leased
Premises, and to the extent possible shall contract for the same in its own name and on separate meters. The
cost of installation of such meters shall be borne solely by the Tenant. The cost of any conversion of utilities to
other energy sources shall be borne by Tenant. Throughout the duration of Tenant's occupancy of the Leased
Premises, Tenant shall keep such meters and installation equipment in good working order and repair at
Tenant's sole cost and expense. Failure to do so, in Landlord’s sole opinion, shall allow Landlord to cause such
meters and equipment to be replaced or repaired, and collect the cost thereof from Tenant as additional rent. If
such utility charges cannot be separately metered or separately determined, Tenant agrees to pay its pro rata
share thereof, which shall be calculated pursuant to paragraph 1 above, and which shall be paid in advance on
the first day of the month at the same time and place stated in Paragraph 3 for the payment of minimum rent.
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8. CARE OF LEASED PREMISES
Tenant agrees to abide by all reasonable rules and regulations adopted by the Landlord with regard to its
occupancy of the Leased Premises and its use of the parking and common areas; not to commit any waste upon
the Leased Premises or overload the floors thereof; to keep the Leased Premises well‐lighted, and in a neat and
clean condition; not to conduct any auction, fire, bankruptcy, liquidation or going‐out‐of‐business sales thereon
without the prior written consent of Landlord; and to operate its business thereon continuously during the term
hereof at reasonably the same hours as the other tenants unless prevented from doing so by governmental
regulations or acts of God. Tenant understands that the Leased Premises constitutes one of a number of stores
in the Shopping Center and that it is desirable and necessary that as many such stores as possible operate under
substantially the same rules and regulations and at the same hours. Tenant also not to open or operate, directly
or indirectly, any other stores substantially like the store being operated on the Leased Premises within a
distance of two (2) miles from the boundaries of the Property.
9. SIGNS AND ADVERTISING
Tenant shalt not erect or install any type of store front, any exterior or interior window or door signs, or
Other types of signs or placards, or place or utilize in the front area trade fixtures, displays, merchandise and
equipment without first having obtained the prior written consent and approval of the Landlord. All signs,
placards, fixtures, displays, merchandise and equipment shall conform to the criteria as established by Landlord.
Tenant shall pay all costs of causing it to be erected and maintained.
10. PERMITTED USE OF LEASED PREMISES
The Leased Premises shall be used and occupied by the Tenant (and any subtenants and assignees Tenant, if
applicable and with Landlord’s written approval only) only as a medical marijuana dispensary (“Permitted Use”),
not in direct competition with current tenants. Tenant shall not do or permit anything to be done in or about the
Leased Premises which will in any way obstruct or interfere with the rights of other tenants or occupants of the
Building, or injure or annoy them, or use or allow the Leased Premises to be used for any improper, immoral,
unlawful or objection‐able purpose; nor shall Tenant cause, maintain or permit any nuisance in, on or about the
Leased Premises. Tenant shall not commit or allow to be committed any waste in or upon the Leased Premises.
Tenant shall not use the Leased Premises for any purpose which is in violation of any laws, statutes or
regulations of any government agency having jurisdiction thereover.
11. ALTERATIONS AND ADDITIONS
Tenant shall make no alterations or additions to the Leased Premises including equipment or appliances
installed in connection with the transmission or deliver of the utilities, where such work shall cost in
excess of $1,000.00 (one thousand dollars) without first procuring Landlord's written consent after delivering to
the Landlord the plans and specification therefore. Under no circumstances shall Tenant commence any such
work until Landlord has been provided with certificates evidencing that all the contractors and subcontractors
performing the work have in full force and effect adequate workman's compensation insurance as required by
the laws of the State of Colorado, public liability and builder's risk insurance in such amounts and according to
terms satisfactory to Landlord.
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12. INSURANCE
Tenant shall, at its sole cost and expense maintain business liability insurance in the minimum amount of
$1,000,000.00 with plate glass insurance sufficient to discharge Tenant's obligations for any loss suffered.
Tenant shall provide evidence of such insurance and shall have Landlord named as additional insured on any
such policy of insurance.
Each such insurance policy shall be issued by an insurance company of recognized standing, authorized to do
business in the State of Colorado and satisfactory to Landlord. The policies required in the above paragraph shall
name the Landlord and Tenant as parties, insured‐loss payees, and where applicable, be payable to the Landlord
and Tenant as their interests may appear. Landlord shall also explicitly be named additional insured on such
policy. If required by Landlord, such policies shall also contain a loss payable endorsement in favor of the holder
of any first mortgage on the properly or portion thereof. All such policies shall provide that no cancellation or
termination thereof or any material modification thereof shall be effective except on ten (10) days' prior written
notice to Landlord, and if applicable said mortgagee. Certificates evidencing such insurance shall be delivered to
Landlord upon the lease and each anniversary thereof.
13. WAIVER OF SUBROGATION
Landlord and Tenant agree that, if the interests on which they have obtained insurance in connection with the
transaction contemplated hereby shall be damaged or destroyed during the term of this by a peril under a
standard fire and extended coverage policy and whether or not such damage or destruction was caused by the
neglect of the other party, neither party shall have any liability to the other or to any insurer of the other for, or
in respect of, such damage or destruction to the extent covered by such insurance; and each party shall require
all policies of material damage insurance carried by such party during the term of this Lease to be endorsed with
a provision in and by which the insurer designated therein shall waive its right of subrogation against the other.
The waiver of subrogation hereby required shall extend only to the risks insured by the policies required hereby.
Each party shall pay its own, if any, of securing such an endorsement and if not so paid that party shall lose the
benefit obtained for it of waiver of subrogation.
14. DESTRUCTION OR DAMAGE TO LEASED PREMISES
In case the Leased Premises or the Building in which the Leased Premises are situated shall be partially
or totally destroyed by fire or other casualty insurable under standard fire and extended coverage insurance so
as to become partially or totally untenantable, the same shall be repaired as speedily as possible the expense of
Landlord to the extent of insurance proceeds available, unless Landlord shall elect not to rebuild as hereinafter
provided.
In case the Leased Premises or the Building in which the Leased Premises are situated shall be destroyed or so
damaged by fire or other casualty insurable under standard fire and extended coverage insurance as to render
more than thirty‐three percent (33%) of the Leased Premises or thirty‐three percent (33%) of the Building
untenantable. Landlord may at its election, to be exercised by notice given to Tenant not more than thirty (30)
days after occurrence of the damage, terminate this Lease, but if Landlord shall not so elect, Landlord shall, as
promptly as may be reasonable, repair, rebuild or restore any such damage suffered in the Leased Premises as in
this article provided; however, Landlord's obligation shall be limited to restore the Leased Premises to their
original condition as of the date they are declared “ready for occupancy”, but only to the extent allowed by
available insurance proceeds.
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15. EMINENT DOMAIN
If the whole of the Leased Premises shall be acquired or condemned by eminent domain for any public or quasi‐
public use or purpose, then the term of this Lease shall cease and terminate as of the date of title vesting in such
proceedings. All rent shall be paid up to that date, and Tenant shall have no claim against Landlord for the value
of any unexpired term of this Lease.
If the whole of the parking areas for the Shopping Center shall be acquired or condemned by eminent domain
for any public or quasi‐public use or purpose, then the term of this Lease shall cease and terminate as of the
date of title vesting in such proceeding, unless Landlord, at its own expense, should elect to take immediate
steps to provide other parking facilities within a reasonable distance from the building, to allow parking space
ratios between the parking areas and the gross area of the building in the Shopping Center sufficient to satisfy
applicable governmental authorities. In the event that Landlord shall provide such other parking facilities, then
this Lease shall continue in full force and effect.
If a part of the Leased Premises shall be acquired or condemned by eminent domain for any public or quasi‐
public use, and in the event that such partial taking shall be so extensive the Tenant is unable to operate in the
remainder substantially the business being conducted on the Leased Premises immediately prior to such taking,
then from the day of such taking and for a period of ten (10) days thereafter. Tenant shall have the right either
to terminate this Lease and declare the same null and void by giving written notice thereof within said period to
the Landlord or, alternatively, to continue in the possession of the remainder of the Leased Premises under the
terms herein provided, except that the minimum rent shall be reduced in such just proportion as the nature,
value and extent of the part so taken bears to the whole of the Leased Premises.

16. INDEMNIFICATION
Except as concerns losses paid by insurance for which Landlord has waived the right of subrogation, Tenant shall
indemnify and save Landlord harmless from any liability for damages to any person or any property in or upon
the Leased Premises, including the personal property of the Tenant and its employees, agents, servants,
customers or other person or any property in or upon the Leased Premises, including the personal property of
the Tenant and its employees, agents, customers or other invitees, and further from any loss, cost, damage or
expense (including reasonable attorneys' fees) arising out of any accident or other occurrence due directly or
indirectly to the negligence of the Tenant, its employees, agents, servants, customers or other invitees.

17. ASSIGNMENT AND SUBLETTING
The Tenant shall no assign, sell, pledge, mortgage, encumber, or in any manner transfer this Lease or any
interest therein, nor sublet the Leased Premises or any part or parts thereof, nor permit occupancy by anyone
with, through or under it, without the prior written consent of Landlord. Tenant shall pay to Landlord a fee of
one thousand dollars ($1,000) to compensate Landlord for the time and expense of reviewing any requests and
documentation regarding new lease, assignment or subletting.
Any sublease of the Leased Premises executed by Tenant shall incorporate this Lease ("the Underlying Lease") in
its entirety and be subject to its terms. The sublease shall also require the sub‐lessee to attorn to Landlord at
Landlord's option in the event of default by Tenant under the terms of the Underlying Lease, and Tenant does
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hereby grant Landlord the irrevocable power of attorney to effect the same. Consent by Landlord to one or
more assignments of this Lease or to one or more sub‐lettings of the Leased Premises shall not operate as a
waiver of Landlord's rights under this article as to any subsequent assignment or subletting, nor release Tenant
or any guarantor of Tenant of any of its obligations under this Lease, nor be construed or taken as a waiver of
any Landlord's rights or remedies under this Lease.
18. LANDLORD’S SALE
In the event of any sale of the Leased Premises or real property of which the Leased Premises are a part
by Landlord, including sales by foreclosure or a deed in lieu thereof, Landlord shall be, and is entirely freed and
relieved of all liability under any and all of these covenants and obligations contained in or derived from this
Lease arising out of any act or omission occurring after the consummation of sale or lease; and the purchaser or
lessee shall, during the period of its ownership or lease term be deemed without any further agreement
between the parties to have assumed and agreed to carry out any and all of the covenants and obligations of
Landlord under this Lease. All subsequent purchasers or lessors shall similarly be freed and relieved of all liability
hereunder subsequent to the date of such sale or lease by them. In the event of any such sale or lease, the
Tenant agrees to attorn to and become the Tenant of Landlord's successor‐in‐interest.
19. DEFAULT
This Lease is made on the condition also that, if any one or more of the following events (herein referred to as
an "event of default") shall happen:
A. Tenant shall default in the timely payment of the minimum rent, percentage rent or any other amounts
payable hereunder; and such default shall continue for three (3) days following the receipt of written notice
from Landlord; or
B. Tenant shall neglect or fail to perform or observe any of the other covenants herein contained on Tenant's
part to be performed or observed, and Tenant shall fail to remedy the same within fifteen (15) days after
Landlord shall have given to Tenant written notice specifying such neglect or failure (or within such period, if
any, as may be reasonably required to cure such default, if it is of such nature that it cannot be cured within said
fifteen (15) days period, provided that Tenant shall have commenced to effect such cure and shall proceed with
due diligence to complete such cure); or
C. Tenant shall (i) be adjudicated a bankrupt or insolvent, or (ii) file a petition in bankruptcy or for reorganization
or for the adoption of an arrangement, under the Bankruptcy Act (as now or in the
future amended), or (iii) make an assignment of its property for the benefit of his creditors; or
D. Tenant shall vacate or abandon the Leased Premises: then in any one or more of such events Landlord shall
have the right at its election, provided Landlord has given written notice to Tenant then or at any time
thereafter and while such event of default shall continue, either:
(1)
To give Tenant notice of Landlord’s intention to terminate this Lease on the date of such given
notice or any later date specified therein, and on such specified date Tenant's right to possession of the Leased
Premises shall cease and this Lease shall thereupon be terminated; or
(2)
Without further notice, to re‐enter and take possession of the Leased Premises, or any part
thereof, and repossess the same as of Landlord's former estate, and expel Tenant and those claiming through or
under Tenant, and remove the effects of either or both (forcibly, if necessary) without being deemed guilty of
any manner of trespass and without prejudice to any remedies for arrears of rent or preceding breach of
covenants. Should Landlord elect to re‐enter as provided in this Section D, or should Landlord take possession
pursuant to legal proceedings or any notice provided for by law, Landlord may, from time to time, without
terminating this Lease, re‐let the Leased Premises, or any part thereof, on behalf of Tenant for such term or
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terms, and at such rent or rents, and upon such other terms and conditions as Landlord may deem advisable
(which may include concessions and free rent with the right to make alterations and repairs to the Leased
Premises. No such re‐entry or taking of possession of the Leased Premises by Landlord shall be construed as
election on Landlord's part to terminate this Lease, unless a written notice of termination be given to Tenant.
In the event of any violation of the terms of this Lease, Landlord may give Tenant a notice thereof. Tenant shall
be immediately charged for each such notice at a rate of $100, which shall be applied to Tenants balance. In
addition, Tenant shall be charged a fee of $250 for the first violation, $500 for the second violation, and $1,000
for the third violation.
In the event Landlord does not elect to terminate this Lease, but elects to take possession, then such
repossession shall not relieve Tenant of its obligation and liability under this Lease, all of which shall survive such
repossession. In the event of such repossession, Tenant shall pay to Landlord as rent:
a. The minimum rent and other sums as hereinbefore provided, which would be payable hereunder if such
repossession had not occurred; less
b. The net proceeds, if any of any re‐letting, of the Leased Premises after deducting all of Landlord’s expenses in
connection with such re‐letting, less Landlord's expenses, including but without limitation, all repossession costs,
brokerage commissions, legal expenses, attorneys' fees, expenses of employees, necessary alteration costs and
expenses of preparation of such re‐letting.
c. Tenant shall pay such rent to Landlord on the days on which the minimum rent would have been payable
hereunder if possession had not been retaken, and Landlord shall be entitled to receive the
same from Tenant on each such day. If Landlord shall be required to commence any action or proceeding to
collect the foregoing amount; or to enforce any other obligation of the Tenant under this Lease, Landlord shall
be entitled to a reimbursement of all costs and expenses incurred in said matter, including reasonable attorneys'
fees.
d. After repossession of the Leased Premises, Landlord may procure the appointment of a receiver to take
possession and collect rents and profits of the business of Tenant, and, if necessary, to collect the rents and
profits. The receiver may carry on the business of Tenant, and take possession of the personal property used in
the business of Tenant, including inventory, trade fixtures, and furnishings, and use them in the business
without compensating Tenant. Proceedings for appointment of a receiver by the Landlord, or the appointment
of a receiver and the conduct of the business of Tenant by the receiver, shall not terminate and forfeit this
Lease, unless Landlord has given written notice of termination to Tenant as provided herein.
In the event that the Landlord commences summary proceedings in the nature of a forcible entry and
detainer or unlawful detention for non‐payment of a minimum rent, percentage rent, additional rent or for
Tenant's failure to perform its other obligations hereunder. Tenant agrees not to file a counterclaim against
Landlord in said proceedings, and not to consolidate claims against Landlord in said proceedings; Furthermore,
Tenant hereby waives its right hereunder to bring any later action against Landlord for damages. If Tenant
should contest such summary proceedings, it shall post a bond in favor of Landlord for the amount of rent due
and for future damages upon termination of this Lease.
20. LATE RENT PAYMENT
ln the event that the Tenant fails to pay when the same are due and payable any minimum rent, percentage
rent, additional rent or any obligation hereof which may be satisfied by the payment of money. Tenant shall pay
a penalty of 15% (fifteen percent) and such unpaid amounts shall bear interest at the rate of 18 % (eighteen
percent) per annum. Said interest shall be charged from the due date thereof to the date of the Landlord's
receipt of payment. The late charge will be in addition to and not a substitute for the legal rate of interest which

7

may be assessed pursuant to any judgment obtained in a court of law for non‐payment of rent. The late charge
shall not be in derogation of any other right which the Landlord may assert. Late charges apply after the 2nd day
of each month. Additionally, Tenant shall pay a $50.00 charge for any checks written to Landlord which are
returned due to insufficient funds.

21. NON‐DISTURBANCE AND SUBORDINATION
This Lease Agreement shall be subject and subordinate to: (i) any reciprocal easement agreements or any other
easements and (ii) the lien of any first mortgage, which Landlord may now or hereafter place upon the Leased
Premises and the Shopping Center, and to all terms, conditions and provisions thereof, to all and to any
renewals, extensions, modifications or replacements thereof. Provided, however, that if the Agreement is in full
force and effect, the right of possession of Tenant to the Leased Premises and Tenant's rights arising out of this
Lease Agreement shall not be affected or disturbed by the mortgagee in the exercise of any of its rights under
the mortgage or the note secured thereby, nor shall Tenant be named as a party defendant to any foreclosure of
the lien of mortgage, nor in any other way be deprived of its rights under this Lease Agreement. In the event
that the mortgagee shall agree to the sale of the Leased Premises pursuant to the exercise of any rights and
remedies to this Lease Agreement and the rights of the Tenant hereunder. Tenant agrees to attorn to the
mortgagee or such person who may acquire title as its new Landlord, and the Agreement shall continue in full
force and effect as a direct Lease between Tenant and mortgagee or such other person, upon all the terms,
covenants and agreements set forth in this Lease Agreement. Tenant agrees to and does hereby appoint
Landlord as attorney‐in‐fact to execute or obtain execution of such instruments as may be necessary to
effectuate said subordination, sale, foreclosure, and attornment. Such instruments may require Tenant to notify
the mortgagee of defaults by Landlord hereunder, to make rental payments to the mortgagee at a reasonable
time to cure defaults hereunder, if Landlord has not done so.
22. NOTICES
All notices to be given hereunder by either of the parties shall be in writing, and deemed properly given if
delivered in person, or mailed to either Landlord or Tenant at the following address via U.S. Mail, Certified, and
with a return receipt, dully accepted:
Landlord:

CO Ohio, LLC
Tenant:
39 Coral Pl
Greenwood Village, CO 80111

Ohio Way LLC
39 Coral Pl
Greenwood Village, CO 80111

23. SECURITY DEPOSIT
Concurrent with the execution of this Lease, Tenant shall deposit with Landlord $2,500 (two thousand five
hundred fifty dollars) deposit for the full and faithful execution of this Lease. If at any time during the term,
Tenant shall be in default in the performance of any provision of this Lease, Landlord shall have the right to cure
such default by use of the security deposit and requiring the Tenant to replenish such security deposit. In the
event said deposit has not been utilized as aforesaid, said deposit or as much thereof as has not been utilized for
said purpose, shall be refunded to Tenant, without interest upon full performance of this Lease by Tenant,
within 60 (sixty) days after the termination of this Lease. Landlord shall have the right to commingle said deposit
with other funds of Landlord. Landlord may deliver the funds deposited hereby by Tenant to the purchaser of
Landlord's interest in the Leased Premises in the event such interest be sold, and thereupon. Landlord shall be
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discharged from further liability with respect to such deposit. Said deposit shall not be considered as liquidated
damages, and if claims of Landlord exceed said deposit Tenant shall remain liable for the balance of such claims.
24. ACCEPTANCE OF PREMISES IS IN AS IS CONDITION
Acceptance of the Premises shall be in “as is condition”. Tenant shall bear all costs and responsibility associated
with any and all remodeling of the demised premises for Tenant’s use as currently existing or future planned
use, which must be approved by Landlord in writing and in substantial conformity with Tenant’s authorized use
as stated herein.
25. ADDITIONAL RENT, NNN CHARGES
Additional Rent. Commencing on the Lease start date, pursuant to paragraph 2 above, and continuing
throughout the Term of this lease, in addition to the Minimum Monthly Rent, Tenant shall pay to Landlord as
Additional Rent (the "Additional Rent") the following amounts:
A. Tenant's pro rata share of all "Building Operating Expenses" (as defined in paragraph 7 above). Payment shall
be made by as follows. Landlord may deliver to Tenant Landlord's reasonable estimate of the Building Operating
Expenses it anticipates will be paid or incurred for the ensuing calendar year and Tenant shall pay its
Proportionate Share of the estimated Building Operating Expenses for such year in equal monthly installments
during such year with the installments of Minimum Monthly Rent. Landlord reserves the right to change from
time to time the method of billing Tenant its Proportionate Share in Building Operating Expenses, the periodic
basis on which such charges are billed, or the reasonable estimate.
B. Tenant’s pro rata share of real estate taxes and assessments, as defined in paragraph 4;
C. Landlord's share of the consideration received by Tenant upon certain assignments and sub‐lettings;
D. Any legal fees and costs that Tenant is obligated to pay or reimburse to Landlord;
E. Any other charges or reimbursements due Landlord from Tenant pursuant to the terms of this Lease.
Year‐end adjustments. On or before April 1st of each calendar year, or as is reasonably possible thereafter,
Landlord shall furnish to Tenant a statement setting forth the Building Operating Expenses paid or incurred
during the previous calendar year, and to the extent Tenant shall have paid more than its Proportionate Share of
the Building Operating Expenses for the previous year, Landlord shall, at its election, either (i) credit the amount
of such over‐payment toward the next ensuing payment(s) of Additional Rent or (ii) refund the amount of such
over‐payment. However, no refunds shall be paid to Tenant should Tenant be in default on any of its leasehold
obligations hereunder.
If such year‐end statement shall show that Tenant did not pay its pro rata share of expenses, then Tenant shall
pay to Landlord the amount of such underpayment within ten (10) days from Landlord's demand. The provisions
of this Paragraph shall survive the expiration or sooner termination of this Lease.
26. INITIAL NNN CHARGES
The initial triple net charges referred to in this lease are to be collected at $400 per month at the beginning of
the Lease, which are due and payable along with minimum rent. These shall be recalculated and reassessed as
per paragraph 28 of this Lease.
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27. RIGHT TO TERMINATE BY LANDLORD
As additional consideration and as an inducement for Landlord to enter into this Lease, and based on the current
vagaries in the law relating to the use of Building, Tenant agrees to grant Landlord rights to terminate as stated
herein. Landlord shall have the right to terminate this Lease pursuant to the terms of this paragraph, if in
Landlord’s determination, Tenant’s Permitted Use: (i) interferes with Landlord’s ability to obtain financing,
refinancing, or obtain favorable financing that Landlord might otherwise be able to obtain, but for Tenant’s use;
(ii) interferes, impairs or causes a problem with any then existing loan or financing, including but not limited to
lender threatening or stating a default exists based on Tenant’s use; (iii) interferes with Landlord’s ability to
lease vacant space, renew existing leases or Landlord receives complaints regarding Tenant’s use; (iv) may cause
present insurer of the Building to decline or to indicate that it may decline to continue Landlord’s insurance
coverage, or insurer denies any claim made by Landlord. In such event Landlord shall provide Tenant with five
(5) days written notice to terminate the Lease and the Lease shall terminate at the end of said 5‐day period.
Tenant further agrees to grant Landlord right to terminate as follows: Landlord shall be able to terminate this
lease for any other reason, with giving ninety (90) day notice to Tenant, by delivering such notice to Tenant’s
place of business.
Tenant shall pay all rental obligations through and apportioned as of the effective date of such termination. If
Landlord exercises any of the foregoing rights to terminate, it shall not constitute a waiver or release of any
claims or causes of action against Tenant, except to release Tenant from the obligation to pay rent from and
after the date of such termination. Tenant acknowledges and agrees that in the event that the Lease is
terminated pursuant to the terms of this paragraph, Landlord shall have no liability to Tenant whatsoever.
28. ADDITIONAL PROVISIONS
NONE

IN WITNESS WHEREOF, the parties hereto have executed this Lease on this __November 16__, 2017.
LANDLORD: CO Ohio, LLC

_____________________________
Rita Tsalyuk, Manager

11/16/2017
_______
Date

TENANT: Ohio Way LLC

_____________________________
Kirill Me kulov, Member

_11/16/17_
Date
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C-1.2 Business Name, as it appears on the Applicant’s certificate of incorporation, charter, bylaws,
partnership agreement or other official documents.
Ohio Way LLC
C-1.3 Trade names and DBA (doing business as) names
No response provided by applicant
C-1.4 Business Address
39 Coral Pl
C-1.5 City
Greenwood Village
C-1.6 State
CO
C-1.7 Zip Code
80111
C-1.8 Phone
3035228633
C-1.9 Email
rita.tsalyuk@gmail.com

Business Plan(Site and Facility Plan)
C-2.1 Applicants must show that they can expeditiously use a site and facility to meet the activities
described in the provisional license by attaching one of the following:
-If the facility is in existence at the time that the provisional license application is submitted, submit
plans and specifications drawn to scale for the interior of the facility.
-If the facility is in existence at the time that the provisional license application is submitted, and the
Applicant plans to make alterations to the facility, submit renovation plans and specifications for the
interior and exterior of the facility.
-If the facility does not exist at the time that the provisional license application is submitted, submit a
plot plan that shows the proposed location of the facility and an architectural drawing of the facility,
including a detailed drawing, to scale, of the interior of the facility.
Uploaded Document Name: Lake Floorplan - full.pdf
NOTE: This applicant uploaded document is the next 5 page(s) of this document.

Changes to existing construction:

We plan on making cosmetic changes, in addition to installing demising separator walls, doors, entry
security glass, showcases, and several pieces of furniture. In addition to that, we also plan on refreshing
the exterior of the property with a new paint and weatherproofing.

This is a fairly small project and with our extensive real estate background this should be easy to handle.

Furthermore, as shown, we have ample funds to complete such project.

C-2.2 The Applicant also must submit evidence that it is in compliance with any local ordinances, rules,
or regulations adopted by the locality in which the Applicant's property is located, which are in effect at
the time of the application. Include copies of any required local registration, license or permit. If no
relevant zoning restrictions have been enacted, provide a professionally prepared survey which
demonstrates that the Applicant is not in violation of restrictions pertaining to prohibited facilities and is
not located within 500 feet of a community addiction services provider as defined under section
5119.01 of the Revised Code. OAC 3796:5-5-01
Uploaded Document Name: East Lake Zoning Form.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

C-2.3 Provide a location map of the area surrounding the proposed facility that establishes the facility
is at least 500 feet from a prohibited facility or a community addiction services provider as defined
under section 5119.01 of the Revised Code. In establishing the distance between a proposed
dispensary and such a facility, the distance shall be measured linearly and shall be the shortest
distance between the closest point of the property lines of the proposed dispensary and the prohibited
facility or community addiction services provider. The map must be clearly legible and labeled and may
be divided into 8.5*11 inch sections. OAC 3796:5-5-01
Uploaded Document Name: radius - 35816 Vine St Eastlake OH.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

35816 Vine St Eastlake OH
Untitled layer
35816 Vine St

Free Map Tools Radius
Radius
Bryant & Stratton College
Line 3

500 ft radius - closest
prohibited location is 1552 ft
away

Business Plan(Business Startup Plan)
C-3.1 A business startup plan is required for all dispensary provisional license applications. The
business startup plan must provide a comprehensive set of activities necessary for the startup of the
facility within six months of receiving a provisional license. Provide a timeline describing the process,
methods, or steps used to execute a compliant business startup plan that includes, at a minimum:
1. Security and surveillance
2. Employee qualifications and training
3. Storage of medical marijuana products
4. Inventory management
5. Record-keeping
6. Prevention of medical marijuana diversion
Company Business Model developed in accordance with
(1) Security and surveillance;
OAC 3796:6-3-16
(2) Employee qualifications and training;
OAC 3796:6-3-19
(3) Storage of medical marijuana products;
OAC 3796:6-3-07
(4) Inventory management;
OAC 3796:6-3-20
(5) Recordkeeping;
OAC 3796:6-3-17
(3796:2-1-03(C)(1)(b)) - generating Ohio Based jobs
The Gentchart - see attached showing the timeline
1. Tenant Improvements - plans: this set of tasks relates to the facility build-out to suit the needs of
dispensary relating to physical requirements and desires to include: a. site evaluation and design; b.
engineering plans, c. building permit issuance.
2. Tenant Improvements - construction: upon obtaining building permit, the work can now start,
including a. framing and drywall, b. mechanical/plumbing/electrical, c. interior finishes, d. Signage
installation; e. Surveillance and security systems design and install. The final step is the building
department sign off on inspection card.
3. Recruitment and Training - while construction is ongoing, the recruitment process starts. The initial
task is to interview and hire Designated Representative to immediately start developing company
materials, coordinating the following: training plan preparation, approval, and implementation, CE plan,
POS training, manuals, etc. Designated Representative will then, in turn, be responsible for further
recruitment, creating and approving training plans and then training of key and support employees.
4. Contacting Vendors
COO will be working in parallel on purchasing, sign up with cultivator suppliers, sign up with processor

suppliers
5. Operations Setup
COO will work with Delegated Representative on creating standard operating procedures, creating
employee manual and other company manuals and plans, verifying compliance, legal documents,
storage Assessment including analysis of amount of storage requirement, purchasing safes,
building/installing vaults, purchasing storage equipment and containers, receiving areas identification,
inventory management. CIO will work on setting up initial technological components like internet,
surveillance and monitoring program, security program, selecting software vendors, setting up
integration, and reports
CIO will be working on setting up security and surveillance systems, software training, SOPs on daily
and weekly audits, creating audit processes and reports. He will be ultimately responsible for creating
company website, setting up social media, ordering printable material, setting up software and test
integrations.
6. Storage
Designated Representative and CIO will identify space needed for storage, storage location, security,
policies and procedures as it related to storage.
7. Compliance
Record Keeping
Among other policies, there will be developed policies and procedures and tools for the Record
Keeping in compliance with Pharmacy Board regulations. Record keeping will include but will not be
limited to logs, surveillance, alarm and security records.Most of the record keeping will be in electronic
format.
Preventing of Medical Marijuana Diversion
Design of the floor plan, designing security and surveillance, setting up procedures and policies, hiring
staff and training will all be completed to comply with prevention of Medical Marijuana Diversion.
8. Inventory Management
CEO will be managing the market research including understanding demographics and patient base.
CIO will set up inventory management and POS systems, including reports and integrations.
9. Professional Advisory Board
It will be important responsibility of CEO to create Professional Advisory Board. This board will include
all Governing Body Members, Designated Representative, Licensed Ohio Pharmassist, Researcher,
Registered Nurse, Physician, member of Religious organization and Community Member. The
Professional Advisory board will meet from time to time but not less than one time per quarter to
approve Company’s Policies and Procedures, Educational and Training Plan.
10. Purchasing Plan
COO will identify the list of the product and brands that will be offered to patients, create and maintain
vendor relations in regards to purchasing marijuana products, understanding market trends and
condition, capacity, prices, and availability.
11. Community Outreach Plan
Community Outreach Program will include working together with neighborhood organizations, local law
enforcement, and local administration, active participation in community programs.
C-3.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in C-3.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: project graph.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

C-3.2 The Business Startup Plan also must describe how the Applicant’s proposed business
operations will comply with statutory and regulatory requirements (as described in Chapter 3796 of the
Revised Code and division 3796:6 of the Administrative Code) necessary for the startup and continued
operation of the facility including, but not limited to:
1. Security and surveillance
2. Employee qualifications and training
3. Storage of medical marijuana products
4. Inventory management
5. Record-keeping
6. Prevention of medical marijuana diversion
It is a company philosophy that people are the key recipe for success in this business. Our Team will
consist of a Governing Body of highly skilled and educated professionals with shared goals and values.
Our team has worked together in the marijuana industry for several years, and has achieved
tremendous success based on our unique formula of ambition, coupled with the highest ethical
standards, and a deep understanding of government regulations which our Governing Body will
continue to carry on. We have the acumen and talent to build a successful business from the ground
up and achieve results in a short period of time. We believe that our business model will be beneficial
for the people of Ohio, for the workforce, economy, and most importantly, for the patients.
Planning is a big part of the success of the business. A business plan has two primary purposes. First
and foremost, it helps in the practical application of running the company with a more cohesive vision.
It is the roadmap. It starts with determining and outlining the priority set of tasks which are run in
tandem, such as the buildout, HR, legal, marketing, sales, purchasing, website design, etc.
Here are the tasks that would need to take place during the startup phase of the business. The visual
representation of timing (in the form of Gantt chart) is included in the attachment.
There are several tasks that need to be completed prior to even obtaining a provisional license. Such
items include: getting to know the local neighborhoods and demographics, reaching out to
neighborhood organizations, developing preliminary construction schedule, finding contractors and
acquiring bids for different aspects of improvements to be completed, etc.
The startup of the new facility begins with evaluation and design, and includes obtaining zoning
permits, architectural evaluation, assessment of ADA, fire code, planning and zoning requirements, as
well as city regulations.
Funds will be allocated for the cost of complete build-out to provide sufficient space for the patients, a
working environment, and assurance of strict compliance with regulation and security, including
surveillance. In addition to standard cosmetic changes, this facility will require building of the demising
wall, odor control improvements and re-building of the bathroom to meet ADA standards. Licensed
contractors will be interviewed and selected, and adequately supervised throughout the construction
phase. The construction phase of the Project should take approximately four months, and will begin
upon completion of the Design and Analysis phase and granting of our provisional license. All of the
improvements will be permitted by the city and meet requirements for the build-out as a marijuana
dispensary. We will use the expertise of the Board of Pharmacy approved surveillance contractor to
help to identify camera locations, purchase and setup surveillance equipment, and setup offsite
storage and backup. We will install exterior and interior lighting systems to promote security within the
area. During the first 30 days after receipt of the provisional license, we will identify the Facility

Manager who will also be a key badge holder and our Designated Representative. Under the
supervision of CIO Designated Representative, we will set up the internet and coordinate installation of
the alarm system vendor approved by state board of pharmacy.
In conjunction, the COO will lead the initiative of building a working team, which includes interviewing
prospective candidates in an area and creating Operations, Marketing and Legal Departments. We will
bring out of state experts to train local candidates. We are expecting to have approximately fifteen
people operating this location. The training process will take several months, and will begin with an
extensive training of Delegated Representative. This training will include out-of-state trips to observe
our other successful business, learning from experts and embracing the company’s vision. Within
around 60 days we will begin the hiring of Key Employees, who will receive training from out-of-state
trainers, the governing body and the Delegated Representative. In the following 30 days, we will start
hiring support employees, so they will receive at least 30 of days training prior to opening the
Dispensary. We expect to have at least four employees at the dispensary at all times, one Key
Employee and three Support Employees. By the time the dispensary opens, all employees would have
undergone initial training; will be versed in State regulations and local ordinances; and will be trained
on qualifying diagnoses, the Inventory Control System, the Point of Sale system, as well as cannabis
product, vendors, prices, marketing, etc. All standard operating procedures (SOP) will be written in the
first 60 days to correspond with facility policy and procedures accepted by the Board of Pharmacy.
These SOPs shall cover receipt, storage, packaging, labeling, handling, tracking and dispensing of
marijuana products and handling of the waste. All SOPs will be subject to review by the governing
body, our advisory board, industry experts, and attorneys. The Delegated Representative and
members of the governing body will initiate selection and creation of labels, purchase containers in
accordance with state regulations, purchase furniture, set up the facility, and post required information
(i.e. dispensary certificate of operation, sales taxes, OSHA posters, hours of operation, edibles, etc).
During the setup of the facility, safety shall be given the highest consideration. Cannabis Products will
be purchased from a local OHIO-licensed cultivation or processing facility, and stored at the dispensary
in a safe that will be monitored by the surveillance cameras. Only the Delegated Representative and
Key Employees will have access to the safe and only certain key employees will have access to a
surveillance equipment.
The inventory tracking system will be set up by the CIO and managed by a combination of a Point of
Sale (POS) system and Inventory control system. We will consider POS systems that are capable of
integrating with METRC. The inventory control will be performed daily by a Key Employee. The Key
Employee will be responsible for the daily reports and METRC data integrity. All discrepancies will be
immediately submitted to METRC and authorities for review. Key Employees will be trained to take
responsibility for tracking and identifying product that is close to expiring. They will make sure to
facilitate sales by adjusting prices in such a way that there will be no expiring product on a shelf. If a
product will not sell prior to expiration, it can only be transferred to a licensed OHIO marijuana
processing facility if all original tamper-resistant seals from the original cultivator's container remain
intact, or be disposed of, as required by law.
The facility manager along with our IT department will design a record-keeping system that will comply
with the State of OHIO’s 3-year minimum record keeping requirement. This record system will be used
to manage recalls of the product. The facility manager will also create a visitor’s log and DVR access
log.
The facility manager will identify the areas of restricted access for the patients and employees. All
employees will be wearing an OHIO state identification card.
All steps of the Business Startup plan from floor plan design, exterior and interior improvements to

hiring, training, setting up operations, all will be completed with having Prevention of medical marijuana
diversion as a Priority Task.

Business Plan(Description of Employee Duties and Roles)
C-4.1 Please provide a description of the duties, responsibilities, and roles of each Prospective
Associated Key Employee. Please attach a Table of Organization and Control for the business.
Include all individuals listed in question A-6.
The Governing Body will be formed by all owners and manager who will take titles as CEO, CFO,
COO, and CIO.
CEO (Chief Executive Officer) is responsible for setting strategy and company goals, and making the
high-level decisions. She e is also responsible for leading the development and execution of the
Company's long-term strategy, with a view of creating shareholder value. The CEO will report to the
Governing Body. Additionally, she will be responsible for:
- Legal and Compliance efforts
- Company Legal Documents
- Companies contracts
- Workers’ comp insurance, liability insurance and other insurances
- Oversee construction and real estate
- Responsible for facility buildout
- Coordinations with Engineering, Architectural and Construction teams
- Interview and hiring contractors
- Coordinate design efforts
CFO (Chief Finance Officer) is the senior executive responsible for managing all financial aspects of
the company. The main duties of CFO will be:
- Controllership duties
- Treasury duties
- Economic strategy and forecasting
The CFO is responsible for presenting and reporting accurate and timely historical financial information
of the company to the Governing Body to assist in facilitating decisions. The CFO is also responsible
for the company's present financial condition, and will decide how to invest the company's money while
considering risk and liquidity. In addition, the CFO will oversee the capital structure of the company by
determining the best mix of debt, equity, and internal financing. Addressing the issues surrounding
capital structure is one of the most important duties of a CFO. Not only is the CFO responsible for the
Company's past and present financial situation, he is also an integral part of the Company's financial
future. The CFO will identify and report what areas of a company are most efficient and how the
company can capitalize on this information.
The CFO's duties include:
- Tracking cash flow
- Financial planning
- Analyzing the company's financial strengths and weaknesses
- Proposing corrective actions
- Oversee financial and legal part of the business
- Developing company reports, pro-formas, and projections
- Maintain relationships with financial institutions
- Approving tax returns, coordination with CPA
- Oversee the company payroll
- Maintain unemployment accounts

COO (Chief Operation Officer) is responsible for the daily operation of the company, and routinely
reports to the Governing Body.
The COO will oversee the company's operations. She believes that the strains of the Company are in
its people. She will setup and closely manage the hiring process to ensure that all employees and
contractors are top-talent, are capable of sharing Company vision, work to exceed their potential, strive
for success, and possess utmost moral and ethical standards. The COO believes that the best way to
manage is through personal example and motivation. She will also make sure that all Company
employees will receive the best possible industry training and are offered roads to personal success.
She will be responsible for:
- Implementing Governing Body decisions and Missions
- Creating and overseeing the operations of all departments
- Hiring local candidates
- Bringing experts
- Creating and maintaining relations with vendors
- Reviewing Standard Operating Procedures,
- Creating policies and procedures
- Managing employee education and training, patient retention and education
- Ensuring strict enforcement of compliance
- Managing patient relations
- All other tasks related to the Operations of the Company
She will closely follow all new developments until she feels confident that department managers are
able to take control. After that, she will monitor operations as needed.
CIO(Chief Information Officer) brings an extensive IT background to the company, understanding of
technology (both of hardware and software). He will be managing following company initiatives:
Setting up a computer network
Choosing an Internet Provider
Purchasing equipment
Purchasing surveillance equipment
Choosing all computer and surveillance vendors
Choosing and setting up the POS System
Configuring the inventory system
Setting up reports
Internet and surveillance security
Integrations between POS, inventory and other systems
Setting up and configuring data storage
Creating and and maintaining the Company website
Setting up and maintaining Social Media and Google accounts
Providing IT compliance
Other technology related tasks
The CIO will supervise all technology related vendors, and coordinate technological efforts. He will be
working with the Board of Pharmacy technology support department to set up integrations and resolve
tech support issues.
C-4.2 Please attach a Table of Organization and Control for the business. Include all individuals listed
in question A-6.
Uploaded Document Name: Orgchart.pdf

NOTE: This applicant uploaded document is the next 1 page(s) of this document.
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Business Plan(Capital Requirements)
Item 1 of 1
C-5.1 Type of Capital
Checking, savings accounts, lines of credit
C-5.2 Source of Capital
Personal Savings
C-5.3 Name and Address of financial institution
This response has been entirely redacted
C-5.4 Account Number
This response has been entirely redacted
C-5.5 Illustrate that the Applicant has adequate liquid assets to cover all expenses and costs for the
first year of operation as indicated in the dispensary's proposed Business Startup Plan (Question C-3).
The total amount of liquid assets must be no less than $250,000. Provide unredacted documentation
from the Applicant's financial institution to support these capital requirements. (ORC 3796:6-2-02)
This response has been entirely redacted
C-5.5.1 Please attach a redacted copy of documentation from the Applicant's financial institution to
support the capital requirements. (ORC 3796:6-2-02)
Uploaded Document Name: 1st bank - altered.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

Business Plan(Business History and Experience)
Item 1 of 3
C-6.1 First Name
Kirill
C-6.2 Middle Name
No response provided by applicant
C-6.3 Last Name
Merkulov
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
owner, CFO
C-6.5 Business Name
Yuma Way LLC
C-6.6 Business Address
1136 Yuma Ct, Denver CO 80204
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
11/2015-present

Business Plan(Business History and Experience)
Item 2 of 3
C-6.1 First Name
Igor
C-6.2 Middle Name
No response provided by applicant
C-6.3 Last Name
Tsalyuk
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
Owner, CIO
C-6.5 Business Name
Yuma Way LLC
C-6.6 Business Address
1136 Yuma Ct, Denver CO 80204
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
11/2015 - present

Business Plan(Business History and Experience)
Item 3 of 3
C-6.1 First Name
Margarita
C-6.2 Middle Name
No response provided by applicant
C-6.3 Last Name
Tsalyuk
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
Officer - CIO, COO
C-6.5 Business Name
Yuma Way LLC
C-6.6 Business Address
1136 Yuma Ct
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
11/2015 - present

Business Plan(Business History and Experience Narrative)
C-6.9 Provide a narrative description not to exceed 1500 words demonstrating any previous
experience at operating other businesses or non-profit organizations and any demonstrated knowledge
or expertise with regard to the medical use of marijuana to treat qualifying conditions (for all
Prospective Associated Key Employees with an ownership interest of ten percent or more in the
prospective dispensary). Include the number of years of experience, the type of business, and any
administrative discipline history associated with each business.
All Associated Key Employees have several years of experience working together as a part of The
Team on building and running cannabis businesses. The Team consists of CEO/COO, CFO and CIO.
CEO/COO
The CEO/COO is a seasoned entrepreneur, with years of experience in any number of fields, including
fifteen years in civil and software engineering, twenty-five in real estate, ten in Home Health, and four
in Medical Marijuana. Aside from her Masters Degree in Civil Engineering, she hold a license in Real
Estate and currently owns and operates several multi-million dollar shopping centers, employees over
seventy (70) nurses and other professionals under her Home Health Agency, and has prior experience
running a Medical Supply and Pharmacy business. Experience in Health Care industry served as a
good base for understanding regulatory, compliance, HR and patient care part of the cannabis
business.
She is well known in her community for her passion in celebrating diversity, and has been actively
engaged in organizing concerts and other charity events for well over twenty years.
CFO / Director of Construction / Real Estate / Purchasing
CFO has a Masters degree in Computer Science, and has fifteen years of experience in Real Estate
brokerage and Property Management. As an Real Estate Broker, investor and property manager of
several shopping centers and residential units, he has gain an experience of working with designers,
architects and contractors and for the past eight years as acted as an owner of a construction
company. He well versed in construction requirements, process and project management. He oversaw
many successfully built projects that were finished on time and on a budget.
In many of his businesses he acted in a capacity of CFO. It was his responsibility to:
Oversee all company accounting practices, prepare budgets, financial reports, tax and audit functions.
Direct financial strategy, create plans and forecasts.
Supervise investment and raising of funds for business.
Prepare studies, analyzes and reports on trends, opportunities for expansion and projection of future
company growth.
CFO is proficient with Quickbooks, and personally ensures that all accounts have correct billings and
disbursements. He keeps in close contact with CPAs, and maintains legal and professional documents.
He has four years of experience managing compliance in cannabis business.
CIO has Masters Degree in Civil Engineering. He worked as a Civil Engineer for over seven years, but
his passion was always in technology. He has spent the past twenty years working as a software
developer for some of the world's leading companies. He brings experience and enthusiasm in a wide
variety systems and applications, including software, hardware, network, security, new technologies
and reporting. He has an experience managing Surveillance, Security, Social Media, Inventory and
POS systems, and IT for cannabis businesses.
The CIO worked closely with surveillance and security contractors to select surveillance and security
systems that satisfy state and local regulations and provided comprehensive security and surveillance

system sufficient for operations. This included reviewing new technologies and products, consulting
with CIO and Legal department on regulations, purchasing hardware, install backup system and data
storage.
Four years ago all three professionals start working together in cannabis business and built The Team.
We used our real estate expertise to find a properties suitable for growing Marijuana and selling, which
would comply with all state and local requirements, and negotiated a long term lease.
The Team completed the build out, passed all inspections and obtained appropriate licenses in just
four months. We interviewed experienced growers, architects, engineers and contractors.
We used the best in industry double-ended Gavita lights, and added sufficient amount of electric power
and air-conditioning.
Within a few months we hired and trained total of eighteen people. Company had strict compliance
policies and Standard Operating Procedures to provide quality of service, provide sufficient training,
enforce safety and security.
The grow maintained perpetual harvests, and harvested about 90-120 plants every week, which
resulted in about twenty pounds of flower and four pounds of trim. We used METRC inventory system
for tracking plants.
It was a priority for the grow to have a pest management plan, and ensure that the company employs
licensed certified pesticide applicator, that provided training to the rest of growers. We installed and
configured GreenHouse Linq system in one of the grows to collect humidity and heat levels and setup
alarming thresholds to better maintain a grow environment.
The company created Pest Management Plan and Odor Control Plan that was approved by the City
and successfully implemented. There was extensive security system built with four DVRs, 58 cameras
and offsite storage. All cameras were set up with motion or constant recording. The company never
had any complaints or sanctions from any authorities, successfully passed all regular inspections, and
were able to maintain a great relationship with neighbors, landlords and neighborhood organizations;
became a member of one of the organizations, and very involved in a community.
Within a few months of the opening of the grow facility we opened recreational store side-by side with
medical. We created set of policies and procedures related to store, researched the market and
products, established relationships with vendors, setup POS system and integrated it with METRC,
created Standard Operating Procedures, Training plan and manuals.
In fall of 2015 we found a location for medical marijuana center in Denver, CO central district. This
location was in industrial area permitted by the city in a convenient secluded location, and consist of
both the store area and the grow. This was another startup business, and once again we started with
built out, managing contractors, ordering equipment, applying for permits, and coordinating city
inspections. Because the grow and a store were side-by-side, the employees were trained on both
sides of the business.
The new store came up very nice. It had a clean and modern pharmacy look with variety of products
clearly labeled and affordably priced. We were keeping contacts with all our patients via texts, emails
and social media. This is a small store, and we were able to know all of our patients personally, hear
their stories, provide to them with education, and listen to the feedback. Our employees got
comprehensive initial training, following by continuing education classes. Patient educational material
had the information that were explaining the effect of the product and potential side effects , to make

sure that people are using it wisely and responsibly. We are proud of our establishment and how we
are able to help people and a community.

Operations Plan(Dispensary Oversight)
D-1.1 By selecting "Yes", the Applicant attests that it will appoint a designated representative
responsible for the oversight, supervision and control of operations of the medical marijuana
dispensary. When there is a change in the appointed designated representative, the Applicant will
notify the State Board of Pharmacy within 10 business days of appointment. OAC 3796:6-3-05
YES

Operations Plan(Security and Surveillance )
D-2.1 By checking “Yes,” the Applicant attests that it is able to continuously maintain effective security,
surveillance and accounting control measures to prevent diversion, abuse and other illegal conduct
regarding medical marijuana and medical marijuana products.
YES
D-2.2 Please provide a summary of the Applicant's proposed security and surveillance equipment and
measures that will be in place at the proposed facility and site. These measures should cover, but are
not limited to, the following:
1. General overview of the equipment, measures and procedures to be used
2. Alarm systems
3. Surveillance system
4. Surveillance storage
5. Recording capability
6. Records retention
7. Premises accessibility
8. Inspection/servicing/alteration protocols
Please reference OAC 3796:6-3-16 for more information.
This response has been entirely redacted
D-2.2.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-2.2. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant
D-2.3 By selecting “Yes”, the Applicant attests that the answer provided in response to Question D-2.2
is voluntarily submitted to the State Board of Pharmacy in expectation of protection from disclosure as
provided by section 149.433 of the Revised Code.
YES

Operations Plan(Receiving of Product)
D-3.1 By selecting "Yes", the Applicant attests that it is able to safely and securely receive medical
marijuana and medical marijuana products.
YES
D-3.2 By selecting "Yes", the Applicant attests that it will implement standard operating procedures to
inspect, prior to accepting any medical marijuana. Defective products must be rejected. Defective
products include, but are not limited to the following: expired, damaged, deteriorated, misbranded or
adulterated medical marijuana. OAC 3796:6-3-06; OAC 3796:8
YES
D-3.3 Please describe the Applicant's processes, procedures, and controls regarding the inspection of
medical marijuana from cultivators and processors prior to accepting any delivery at the proposed
dispensary. Include a description of the proposed space for delivery and inspection. OAC 3796:6-3-06
Delegated Representative will create Standard Operating Procedures (SOP) for receipt, storage,
packaging, labeling, handling, tracking and dispensing of products containing medical marijuana and
medical marijuana waste in compliance with O.A.C. 3796:6-3-06.
All SOPs will be reviewed and approved by the Legal Department to make sure that they correspond
with rules and regulations of State of Ohio Pharmacy board. We already were using METRC system
for several years, and understand its functionality, and have advanced certification. All employees will
be required to learn company’s SOPs and obtain METRC certification. Shift managers will be doing
inventory of the product daily and facility manager will oversee and be ultimately responsible for the
data integrity of the company’s METRC records. Any issues will be immediately reported to METRC
and State Pharmacy Board.
All records related to continuing education and training will be stored and used to assure that training is
conducted on regular bases. All shift managers will be Key employees. It will be their responsibility to
only receive packages with approved label and packaging. They will return any transfers that would not
meet the criteria. It will be strictly prohibited to accept expired, damaged, deteriorated, misbranded, or
adulterated medical marijuana.
The packages will be inspected in a designated restricted area with employee only access, under strict
video surveillance. The product receiving area and storage areas will be a restricted area that is
located in a separate room, locked by suitable locking mechanism and protected by electronic barrier.
Vendors will only allowed in that area under key employee supervision. Marijuana product will be
stored in a safe, in a clean packaging, clearly labeled and accessible after hours to Key employees
only.
Returned packages will be documented and accounted for in METRC via “rejected” note and
appropriate fields checked on the physical manifests.
The weight of the disposed marijuana wait should be accounted for, recorded and documented in
accordance with Marijuana Waste disposal policies.There will be a log maintained by the Key
employees recording every access to the safe area with time and reason.
D-3.3.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-3.3. The images or diagrams may contain a brief descriptive caption. Additional

language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Storage of Product)
D-4.1 There will be separate, locked, limited access areas for the storage of medical marijuana that is
expired, damaged, deteriorated, mislabeled, contaminated, recalled, or whose containers or packaging
have been opened or breached, until the medical marijuana is returned to a cultivator, or processor,
destroyed or otherwise disposed.
YES
D-4.2 All storage areas will be maintained in a clean and orderly condition and free from infestation by
insects, rodents, birds, and pests.
YES
D-4.3 A separate and secure area for temporary storage of medical marijuana that is awaiting disposal
will be established.
YES
D-4.4 Please describe the Applicant's plans regarding the storage of medical marijuana within the
proposed dispensary. The plan should include, but is not limited to, descriptions of the following:
1. Oversight of medical marijuana storage
2. Physical security measures
3. Record maintenance
4. Persons who will have access to medical marijuana
5. Climate control and lighting maintenance, including any necessary equipment
6. Sanitation of storage areas
Please reference OAC 3796:6-3-07 for more information.

Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-4.4. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Dispensing of Product)
D-5.1 By selecting "Yes", the Applicant attests that it is prepared and willing to join the American
Society for Automation in Pharmacy (ASAP) annually in order to facilitate near-real-time reporting to
the Ohio Automated Rx Reporting System (OARRS). American Society for Automation in Pharmacy;
OAC 3796:6-3-08; OAC 3796:6-3-10
YES
D-5.2 By selecting "Yes", the Applicant attests that it will use the patient registry to verify the
registration of a patient or caregiver. OAC 3796:6-3-08
YES
D-5.3 Please indicate the expected number of Patient Registry scanners needed for the Applicant's
facility (Information Only).
2
D-5.4 By selecting "Yes", the Applicant attests that it will have at least two employees physically
present at the dispensary location, one of whom is a dispensary key employee, when the dispensary is
open for the sale of medical marijuana. OAC 3796:6-3-03
YES
D-5.5 Please describe the Applicant's processes, procedures, and controls regarding the dispensing of
medical marijuana, updating the patient record, and product labeling. Describe how these will be
supported by the Applicant's internal inventory system including integration with the state inventory
tracking system and for reporting to OARRS using the current ASAP format. Please attach a sample
product label, with any identifiable information redacted or anonymized. OAC 3796:6-3-08; OAC
3796:6-3-09; OAC 3796:6-3-10

D-5.5.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-5.5. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Inventory Management of Product)
D-6.1 By selecting "Yes" the Applicant attests that it will establish inventory controls and procedures for
the conducting of weekly inventory reviews and annual comprehensive inventories of medical
marijuana at the facility. OAC 3796:6-3-20
YES
D-6.2 By selecting "Yes" the Applicant attests that its written or electronic weekly and annual inventory
records described in D-6.1 will include:
1. The date of the inventory
2. A summary of the inventory findings
3. The employee identification numbers, and titles or positions, of the individuals who conducted
the inventory
Please reference OAC 3796:6-3-20 for more information.
YES
D-6.3 By selecting "Yes", the Applicant attests that it will use the state inventory tracking system. ORC
3796.07; OAC 3796:1-1-01; OAC 3796:6-3-06
YES
D-6.4 By selecting "Yes" the Applicant attests that it will maintain records of medical marijuana
received from a cultivator or processor in its internal inventory control system. OAC 3796:6-3-20
YES
D-6.5 By selecting "Yes" the Applicant attests that it will maintain records of medical marijuana
dispensed to a patient or a caregiver in its internal inventory control system. OAC 3796:6-3-08
YES
D-6.6 By selecting "Yes" the Applicant attests that it will maintain records of expired, damaged,
deteriorated, misbranded, or adulterated medical marijuana awaiting return to a cultivator / processor
or awaiting disposal, in its internal inventory control system. OAC 3796:6-3-20
YES
D-6.7 Please provide an explanation for selecting "No" in response to questions D-6.1 through D-6.6
No response provided by applicant
D-6.8 Please describe the Applicant's approach regarding the implementation of an inventory
management process. This approach must also include a process that provides for the recall of
medical marijuana and the management of medical marijuana product returns from the proposed
dispensary to the originating cultivator and/or processor. OAC 3796:6-3-20
The inventory tracking and POS system will be carefully selected or developed to gather all required
information and be able to transmit electronically to the board of pharmacy using ASAP format in real
time in compliance with C.O.A 3796:6-3-20. Point of Sale and inventory control system will be tightly
integrated. The system will be web based, real time, and backed up at least daily. It will be accessible
by the Board of Pharmacy on request.

The system will be designed in such a way that we will track receipt and expiration date of every
product, and system will disburse the oldest product received with shortest expiration date first. We will
use combination of METRC and Point of Sale system most suitable to meet requirements of the State
of Ohio. The system will maintain the tag and product description of every sold product and item,
where product was purchased, the date of purchase, who it purchased from, and down to individual
transaction, the date of the sale, who sold it, and who purchased it, so in case of recalls product could
be traced back to individual transaction, and patient will be notified to return product to the dispensary
at no cost.
The system will be designed and maintained to facilitate voluntary and mandatory recalls described in
companies Standard Operating Procedures. The recall could be issued by the dispensary, cultivator
and processor, and inventory system will be designed and maintained in a such way that it can be
easily traced both ways. We will test the system every month to make sure that data integrity
continuously maintained to follow this important process.The system will provide series of reports that
will include at a minimum daily transactions reports with beginning inventory, acquisitions, sales,
disposal and ending inventory, purchasing reports that list quantity, strain, variety and batch number of
each product received, the number of commercial containers of each finished form, the name and
license number of each of the processors and cultivators, delivery people, receiving employee, date of
acquisition and other information required by the Pharmacy Board. There will be detailed reports for
each sale or dispensing of medical marijuana and denials of such sales, that will include at minimum
the quantity, strain, variety and batch number of each product dispensed, licensed employee
conducting the sale, the date of the sale, the name and registration number of patient and caregiver if
applicable. There will be reports for the destruction of marijuana product that at minimum will have the
information about description of the products, including quantity, strain, variety, batch number and
cause of the destruction, the name and license number of the dispensary employee destroying the
product, the name and license number of the dispensary key employee verifying the destruction, the
method of disposal and the name, address and telephone number of the disposal company, and the
date of the destruction.
The designated representative will monitor daily reports produced by key employees and will conduct
and document an audit of the dispensary's daily inventory at least once weekly. There will be a process
for key employees to alert designated representative of any discrepancies beyond normal threshold,
and work with METRC support team to address discrepancies and correct them. If any of the
discrepancy will result in reportable event, it would be reported immediately to the Pharmacy Board. If
discrepancies identified reduction of the amount of marijuana outside of documentable causes, it will
be reported to the Board and followed by documented corrective action within one business day. If any
report will identify any suspicious criminal activity, the report will be made immediately to the Pharmacy
Board and to the local law enforcement.
All appropriate reports will be provided to authorities identifying the circumstances surrounding
reduction of the product. The increases in inventory will also be followed by corrective action. The
system will be capable to produce daily, weekly and monthly inventory reports for Designated
Employee to review, and quarterly reports that will analyzed by company’s Certified Public accountant,
and will be submitted to the Pharmacy Board in a format that will be acceptable by the Board.
D-6.8.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-6.8. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

D-6.9 Please describe the Applicant's processes, procedures and controls regarding a patient or
caregiver’s ability to return unused medical marijuana for the purpose of dispossession and destroying.
Include, at a minimum, a description of
1. How patients and caregivers will be charged for such returns
2. How returns will be tracked
3. How any returned medical marijuana will be secured at the facility
4. The maximum amount of time that returned medical marijuana will be stored at the facility
Dispensary will not accept any return of unused medical marijuana and its products unless it is subject
to recall or discrepancy in dispensing. Patients and caregivers will not be charged for such returns due
to limited reasons for the returns, and will get full refunds. All returns will be accepted by the Key
employee only and reviewed by the Designated employee. The return can only be accepted within up
to 7 days of Purchase. In case of suspicious activity, Designated Employee will provide information to
the Pharmacy Board within one business day. The subject return will be stored in a designated place in
a safe under the camera surveillance and can be accessed only by the Key employee. The system will
be able to produce reports that would display all returns per cultivator or processor and all returns per
patient or caregiver, so decision can be made to avoid future business with people and companies who
misusing this process.
All returned product will be subject to destruction in accordance with compliance of the rule 3796:6-314 of the Administrative Code. The return will be tracked in inventory control system, that would require
information of the date, product, patent information, license employee who sold the product, and the
reason for the return. All returns will be disclosed to the Board of Pharmacy within one business day. If
small amounts of marijuana returned, it can be stored in a safe for up to a week. If amount reaches one
pound or maximum allowed by the Board of Pharmacy amount whichever is less, the product will be
destroyed in accordance with Administrative code and companies Standard Operating procedures
unless there will be written request from the Pharmacy Board or Local Law enforcement agencies to
retain product longer.
D-6.9.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-6.9. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Diversion Prevention of Product)
D-7.1 Please provide a summary of the procedures and controls that the Applicant will implement at
the dispensary for the prevention of the unlawful diversion of medical marijuana, along with the process
that will be followed when evidence of theft/diversion is identified. OAC 3796:6-3-01; OAC 3796:6-3-05;
OAC 3796:6-3-16

Operations Plan(Sanitation and Safety)
D-8.1 Please provide a summary of the intended sanitation and safety measures to be implemented at
the dispensary. These measures should include, but are not limited to, plans, procedures, and controls
to address the following:
1. Processes for contamination prevention
2. Pest protection procedures
3. Instruction to dispensary employees regarding the handling of medical marijuana
4. Hand-washing facilities
Please reference OAC 3796:6-3-02 for more information.
Policies and standard operating procedures will be implemented to assure sanitary and safe conditions
of marijuana products. The area of the dispensary shall be kept in clean and sanitary condition in
accordance with O.A.C 3796:6-3-02.
Floors, walls and ceiling will be kept in good repair and clean order. Floors will be washed daily and
walls weekly.
Trash will be removed daily and placed outside in a locked container.
We will adhere to integrated pest management practices and techniques, which will include regular
trash disposal and cleanliness.
All chemicals, sanitizers, pesticide substances will be clearly labeled to prevent contamination of
medical marijuana and complies with rules and regulations.
A direct handling of marijuana shall be handled the same way as food handling, and comply with
sanitary practices.
Restrooms will have adequate amount of cleaning supplies, towels, clean and sanitized lavatories built
by building code.
The standard operation procedure will be covering:
Personal hygiene
Washing hands before entering sales floor. Restrooms will provide cleaning oils, soaps and clean
towels along with sanitisers.
All handling of non-packaged marijuana will be done wearing gloves.
If any of marijuana product will accidentally get contaminated, it will be subject for destruction
according to company policies, procedures, and code of the Pharmacy Board.

Operations Plan(Record-Keeping)
D-9.1 By selecting “Yes,” the Applicant attests that it will notify State Board of Pharmacy at least 7 days
prior to rendering medical marijuana unusable. All waste and unusable product will be weighed,
recorded and entered into both its internal inventory system and in the state inventory tracking system.
The destruction of medical marijuana will be witnessed by a key employee and conducted in a
designated area with fully functioning video surveillance. OAC 3796:6-3-14
YES
D-9.2 Please provide a summary of the Applicant’s record-keeping plan at the dispensary. This plan
should cover, but is not limited to, a description for how the following records will be maintained:
1. Employee records, including a background check conducted by the proposed dispensary and
training provided by the proposed dispensary
2. Operating procedures and controls
3. Audit records
4. Staffing plans; Business records
5. Surveillance records
6. Attendance logs
7. Quality assurance review logs
Please reference OAC 3796:6-3-17 for more information.
The recordkeeping system will be an electronic system that allows the confidentiality of the records,
accessible by the Board of Pharmacy upon request, secured and password protected with separate
secured access for every authorised user per O.A.C 3796:6-3-17(A, B1-4). The system would be
backed up and fully recoverable in case of malfunction within 24 hr. The electronic records system will
be developed in accordance for internal policies for electronic data keeping that are consistent with the
division.The paper copies would allowed to be stored temporarily within locked file cabinet with limited
access by Key Employees. All employee records shall only be accessed by Designated Employee and
stored in a separate locked file cabinet or separately electronically. The employee records should
include:
Job application
Resume
At least 3 references and comments from person conducting reference check
Background check
Ini form
W4 form
Unexpired Car insurance if employee will be engaged in deliveries
Vehicle information
Copy of voided documents
In compliance with O.A.C 3796:6-3-17, records of the all medical marijuana received, dispensed, sold,
destroyed, or used will be kept electronically within a system approved by the board. We are planning
to use combination of appropriate POS system and METRC. All records will be stored at the physical
location of the business. Designated Representative shall have an access and control of operating
procedures, audit records and inventory records, staffing plan, and will be responsible for collecting
and storing them as required by the Pharmacy Board. All company related business and financial
records will be stored at the physical location or at secure place online. These records will include
assets, liabilities, vendor lists, any receipts, invoices and everything pertaining to the monetary
transactions, bank statements, journals, ledgers, and supporting documents, agreements, checks,
invoices and vouchers, and any other financial accounts pertaining to dispensary. There will be a

punch card system installed that would provide reports about attendance information that will be stored
as well. All visitors will have to register in a visitor’s log. Company will also maintain a DVR access Log
and Safe Access Log. Surveillance records will be stored in a digital format, unless they are printed for
the the purpose of investigation or suspected activity. Quality Assurance review logs will be stored in a
secured digital location or in a in a binder at the physical location. All access to the records will be
limited to Delegated Employee and Key Employees on as-needed basis. Company will store all other
records required under Chapter 3796 of the Revised Code and this division. Rule Applies: 3796.04 ,
3796.20

Operations Plan(Other )
D-10.1 Please provide a summary of any other services or products to be offered by the Applicant at
the dispensary. OAC 3796:6-2-02
The company will be provided the highest quality Cannabis Products and related Products and
Services. The comprehensive list of Cannabis products which would be available as Indica, Sativa and
Hybrid will include as per section 3709.06:
Plant Materials for vaping devices
Flower
Trim
Oils, Tinctures, tablets, capsules and edibles for oral administration
Patches for transdermal administration
Metered Oils or solid preparation for vaporization
The products with high CBD levels will be also available.
The dispensary will not sell any marijuana products which forms or methods of administration that are
not approved by the Ohio Pharmacy Boards, and or provide any services prohibited by the Ohio
Pharmacy Board.
Pursuant to division C of section 3709.06 the dispensary will sell all products in childproof containers,
and will not sell any marijuana products that might look attractive to children.
The permissible flavors will be limited to menthol and the ones that mimic marijuana strains.
Vaporization is not allowed for the patients under the age of 18.
Quality of Marijuana that might be purchased by Patient or Caregiver
The dispensary will sell both tier I and tier II marijuana, and administer to patients their prescribed 90
days supplies of :
Plant material of six ounces for tier I and four ounces for tier II for vaporization
No more than 19.8 gram of THC content in patches for transdermal administration
No more than 9 gram of THC content in oil, tinctures, tablets, capsules and edibles for oral
administration
No more than 40.5 gram for vaporization
And a daily dose of:
1/10th of ounce of the plant material
120 milligrams of THC content in patches for transdermal administration
50 milligrams of THC content in oil, tinctures, tablets, capsules and edibles for oral administration
250 milligrams of oil for vaporization
The dispensary will sell cannabis accessories, like vaporizers and batteries. Only approved type of
vaporizers will be available for sale. These devices will not have direct contact of marijuana and
heating element and will not allow marijuana to be burned.
As part of provided services we will have a affordable cannabis program that will have discounts for
approved veterans and intelligent population. The dispensary center will create educational programs
for safe consumption, which will be available for patients free of charge. At the physical dispensary
location we will have available educational materials with latest cannabis research that is allowed by
the Pharmacy Board. The patients would have an opportunity to participate in various surveys that will
collect data about product, dosage and effect of cannabis product, that could be available by the
Pharmacy Board upon request.
D-10.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-10.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

D-10.2 Please provide a summary of intended services for veterans and/or the indigent. OAC 3796:62-02; OAC 3796:6-3-22
It is a company mission to help residents of Ohio from all backgrounds receive cannabis treatment for
qualifying conditions, providing quality cannabis products and services in a legal and secure
environment to all with help of qualified and knowledgeable staff. We recognize that marijuana
products are not covered by health insurance, and not everyone can afford the medicine.
We are very proud to contribute to the community by taking care of our veterans. Many veterans suffer
from PTSD, TBI, chronic pain and other medical conditions that are qualified conditions for marijuana
use in Ohio.
It is the company's commitment to take care of the veterans and create a special discounted program
that would give a significant discount from the regular prices offered to public, at least 20% off the
regular priced items. The veterans would be able to apply for the program that is further reducing the
cost of the product based on both veterans and indigent status. We will be selling product to indigent
veterans population at 50% of the regular price. This will be offered to up to 10% of the dispensary total
patient base. It had been recognized that Ohio indigent population might not be able to afford the cost
of the medicine, and we would like to help to make it most affordable to everyone. Our indigent patients
would be able to apply for the discount. They would have to provide personal identification, household
income and resource information for their family. The discounts will be determine based on household
poverty level and application evaluation. Company would stop offering the discount program to the
individuals who is showing the signs of misuse and abuse of the system. The company is committed to
serve our veterans and to help indigent populations. These programs will be evaluated by the
governing body at least once per quarter.
There will be no other discounts offered by the dispensary to any other than veterans and qualified
indigent patients in compliance with O.A.C. §3796:6-3-22(f).
The Company is dedicated to building the local economy and infrastructure by creating secured, highly
regulated and environmentally friendly business while providing employment opportunities to the local
community, with emphasis towards recruiting veterans for
employment to reach the goal of a veteran staff level of 20%. We had a good experience of employing
veterans in other state. A lot of veterans receive a good military training that includes knowledge of the
computer's, ability to work in highly secured and regulated environment, good organizational skills and
ability to follow the orders.
D-10.3 Describe the Applicant's efforts to minimize the environmental impact of the proposed
dispensary. OAC 3796:6-2-02
It is our goal to maintain a good image of the dispensary, be a good neighbor to adjacent businesses,
residential neighborhoods and neighborhood organizations. Designated Representative will create and
coordinate implementation of Environment protection and mitigation program.
As a part of environmental impact medication we are recognizing the following efforts that are primarily
contributors:
Quality buildout
Cleanliness
Trash and waste disposal
Odor Mitigation
Quality buildout. The dispensary buildout will be completed per current building code standards. All
interior elements will be upgraded using modern materials that would allow for easy cleaning and

disinfection. There will be no cracks on a walls, floors, ceilings or other surfaces. All walls will be
freshly painted. We prefer to install vinyl plank commercial grade flooring. That material gives modern
look, very durable and easy to be cleaned. The exterior will be freshly painted, free of visible cracks,
and have presentable appearance. There will be only approved signs installed, and signage style will
be matching to existing neighborhood and complementing the overall design. There will be sufficient
number of bathrooms equipped with hand sinks. Every quarter will will do a walkthrough and make
sure to correct any elements that needs to be refreshed or updated.
Cleanliness. Both interior and exterior of the dispensary will be kept in clean neat order and free of any
visible cracks. Designated Representative will be responsible for monthly walkthrough, and
coordinating additional initiatives as needed. This will be either deep cleaning or painting of interior,
power washing or painting of the exterior or surrounding, cleaning exterior lights and security cameras,
landscaping maintenance, pest control activities, monitoring of trash and recycling.
Trash and waste disposal. The trash from the facility will be disposed on a regular bases. The trash
enclosure and containers will be kept in a clean, neat condition. Marijuana waste will be disposed
along with trash after it will be mulched and mixed with the soil resulting the mixture of at least 50% of
non-marijuana waste. This should apply to paper waste, plastic waste, cardboard waste, food waste,
grease or other compostable oil waste, bokashi or other compost activators and soil. After grinding,
mulching and mixing marijuana particles will be completely unusable and unrecognizable, and will be
properly disposed as required by the local authorities. The dispensary should not produce any
hazardous waste, but if the waste will be determined to be hazardous, it would be disposed
appropriately in accordance with local laws. The policies and procedures, and floor area will be
designed in a such way that they will limit the waste as much as possible. The non-marijuana waste
will be subject for recycling as allowed by local regulations. If there will be any signs of pest issues,
they will be taken care of as soon as possible, and will be monitored by certified pest management
company.
Odor Mitigation. We recognize that Odor Mitigation is a big part of Environment protection program.
Odor Mitigation Plan will be developed and stored as a part of Environment protection plan. It will be
available to the Pharmacy Board at their request. The key elements of that plan will be:
Retaining at the physical space limited amount of marijuana product that are necessary for day to day
operation.
Storage of marijuana products in a sealed containers
Overall cleanliness
Sealing all exterior walls, door and window openings to prevent air leakage
Installation of adequate filtration and air circulation systems that will be designed and recommended by
the engineer.
Odor Mitigation Plan will reviewed and modified as needed on a quarterly basis.
D-10.3.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-10.3. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Security & Infrastructure Records )
D-11.1 By selecting "Yes", the Applicant attests that all responses identified as containing security and
infrastructure are voluntarily submitted to the State Board of Pharmacy in expectation of a protection
from disclosure as provided by section 149.433 of the Revised Code.
YES

Patient Care(Staff Education and Training)
E-1.1 Describe the Applicant's education and training plan and how it will meet the foundational and
ongoing training required for dispensary employees to be authorized to dispense medical marijuana.
Include a summary of the substantive training content, the number of hours each dispensary employee
will receive for each mandatory training requirement, the number of training hours each dispensary
employee will receive for any elective training, and the anticipated source of each type of training
described. OAC 3796:6-3-19
Employee Training
The company believes that all its strain comes from the people, and commitment to make continues
investments in staff education and training. The company will be carefully select and hire qualified
Designated Representative. This person will have most important role in a dispensary. We will select
qualified individual with at least four years of college education and two or more years of experience
working in a health care industry who is familiar with government regulations, patient’s care, and
customer service, has good computer and communication skills.
Pursuant to O.A.C. 3796:6-3-19(A) it will be the responsibility of Designated Representative to create
and oversee training and educational programs. Designate Employee will get initial training from
Associate Key employees and qualified professionals such as pharmacist, registered nurse, physician,
certified physician assistant or certified nurse practitioner. This initial training shall take approximately
three months, that will be continued with ongoing training.
This initial time will be utilized for Designated Representative to fully embrace company philosophy and
mission, and become a part of productive, quick responsive, educated and experienced team that
share same vision. The records of all training provided for every dispensary employee will be
maintained maintain in its files according to format specified in O.A.C. 3796:6-3-19(B). Prior to
finalizing training plan Designated Representative will obtain an approval from the Pharmacy Board on
the parts of Educational plan regarding dispensing of marijuana products subjects that specified as
mandatory for each biennial licensing period by the Pharmacy board. The educational plan will be
provided to the Board for approval in a format that is specified in O.A.C. 3796:6-3-19(F) along with
signed attestation that the educational plan is approved by the licensed pharmacists or licensed
professional authorized to prescribe under division (I) of section 4729.01 of the Revised Code,
accompanied by the license number of the professional who approved the content. Pursuant to O.A.C.
3796:6-3-19(H) all training materials will be submitted at least 90 days prior to beginning of the training.
Pursuant to O.A.C. 3796:6-3-19(I) training will be available for any licensed dispensary employee.
The initial training will be incorporated within 80 hr of combination of academic training and on job
educational training with all required by the board topics specifically listed in O.A.C. 3796:6-3-19(C111), that will be continued by 6 weeks ongoing supervising and on job training.

Elective Training
Elective training will be both encouraged and required as additional education opportunity for our
employees. The core curriculum, will be assigned to individuals based on their roles, and a series of
electives. These electives allow employees to develop additional skills and competencies.
Elective courses will be chosen from variety of online classes be reputable companies such as:
TMCIGlobal, The University of Vermont, Oaksterdam University, etc. Designated Representative will
select classes appropriate the employee's role, and will get them approved by the Governing Body,
Professional advisory Board and the Pharmacy Board prior to offering to employees. Employees will be
able to choose classes from the list offered to them. Elective classes will be taken on top of mandatory
classes required by the board. The goal of Elective training is to broaden the education and view of

employees, and made them aware of industry progress for either science, legal, market, or other areas
of newly developing Cannabis Industry.
Initial Orientation
Initial Orientation shall be contacted by Designated employee. It will be designed as 4 hr orientation
going over company’s vision and mission statement, organizational chart and overview of the policies
and procedures.
Human Resource Training
- Every employee upon hiring will receive a copy of the Employee handbook that will describe company
policies including:
- Timekeeping policies, punch card software, usernames, and passwords;
- Hours and Compensation including break policies in accordance to company policies and Labor Law
- Attendance policies, including the disciplinary actions;
- Overtime pay rates and policies;
- Payroll schedule and policies for request of time off;
- Employee benefits
- Probational period and bonuses
- Workers Compensation and Statutory Short-Term Benefits.
- Confidentiality, and non-compete policies, and other HR related policies
- OSHA
-Any consumption of alcohol, marijuana, prescription drugs that can limit alertness, and any illegal
substances is strictly prohibited at the workplace, around the building and during working hours.
Regulatory Training
Dispensary rules and regulations from the Board of Pharmacy
Company’s Standard Operating Procedures
Wearing state-issued employee ID card at all times above the waste and not obstructed from the view;
Instructions on inspections by regulatory agencies and interactions with law enforcement agencies
Legal and regulatory requirements for dispensary and dispensary employee, and other topics specified
by the Board of Pharmacy
Required signage
Approved and prohibited marketing and advertising practices
Record keeping and investigations
Workplace Safety Program
All employees will be trained in the following policies and procedures for creating save and healthy
work environment
Personal Hygiene
Dress Code
Food storage at work
Tobacco smoking will be discouraged, but allowed outdoor as permitted by local laws
No pets shall be entered license part of the facility
Using gloves for handling marijuana plant material and waste
Security Training with focus to illumination of diversion and theft
Emergency Preparedness Training
Environment mitigation plan training
Waste

Job specific Training

- Drug database training established pursuant to the section 4729.75 of the Revised Code
- Inventory Tracking and POS systems training
- Methods of contacting the Pharmacy Board via toll-free phone number
- Ability to recognize signs of medicine abuse or adverse events in the medical use of marijuana by a
patient
- The proper use of security measures and controls that have been adopted by the dispensary for the
prevention of diversion, theft or loss of medical marijuana
- Instruction on the different forms, methods of administration, and strains of medical marijuana
including allowable dosage
- Training on qualifying conditions and authorized uses in treatment of these qualifying conditions
- Training on veterans and indigen discounts
Continuing Education Training
- Continuing Education Training will be required for all employees of at least 8 hr per year on any nonredundant training courses listed in Company training manual approved by the Pharmacy Board and
covering specific continuing education subjects as listed in O.A.C. 3796:6-3-19(E). It will comply with 2
year 16 hours requirement of the Board.
- A dispensary employee who is licensed within six months of a dispensary employee biennial renewal
cycle shall be exempt from continuing education requirements for that year.
- The company will require additional 4hr of elective continuing education per year in addition to the
mandatory state requirement
- Additional 4 hr of elective continuing education training will be allowed on topics listed for Patient and
Caregiver training.
- The training will be presented to the employees in electronic, written and other acceptable forms, and
appropriate number of paid hours will be allocated for completion of the training.
- All continuing education policies will be strictly enforced.
All training materials and attendance records shall be retained for a minimum of five years and made
available to regulatory agencies for inspection upon request. All employees will complete the training
modules listed below that pertain to their position.
E-1.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-1.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: Training Plan Implementation Flowchart.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

E-1.2 Summarize how the Applicant's training plan will identify and incorporate advancements in
medical marijuana research. Include a description of the frequency with which the training plan will be
updated, how new information will be incorporated into the training plan, the method for providing
updated training to dispensary employees, and the frequency with which updated training will be
provided to dispensary employees. OAC 3796:6-3-19
Identifying Advancements in Medical Marijuana Research
It is a very excited time for the Cannabis Industry. We hear about new research and advancements
daily. It is our goal to incorporate latest discoveries into a company vision.
The company already has an agreement with Doctor of Science in chemistry and biochemistry, who
will lead our cannabis research. We are planning hire a neuroscience researcher of pharmacology on
retainer to actively seek and stay aware of peer reviewed and government funded research that may
benefit our training courses, dispensary employees, and our patients.
Training Plan Updates
The advisory board will meet at least every quarter to update the training plan, educational program,
review and approve policies, materials, and reports.
The advisory board, that includes contract researcher, will evaluate new research or treatment to
determine if it will be incorporated in the company’s training plan. The training plan will be updated as
often as necessary, and will be approved by the Advisory Board prior to be reviewed and approved by
the Governing Body. When new training courses or Training Plan will be approved by both the
Professional Advisory and Governing Body, they will be submitted to the Board of Pharmacy for the
approval. Whenever all approvals will be granted, the Designated Representative will create a timeline
for implementing them. The Researcher shall be providing in average six new training materials per
quarter and submit them to the members of Professional Advisory Board at least two week prior to the
meeting. During the meeting the Professional Advisory Board will either approve or deny the
recommended materials. The ones that will be recommended to be a part of the test plan, will be
presented to the Governing Body members no later than two weeks.
The company is committed to stay on top of latest research and developments in marijuana industry
and made available as many as possible approved legal avenues for treatment. The company will use
expertize of their advisory board with pharmacist, registered nurse, doctor and addiction specialist and
attorney to review and submit educational materials to the board of pharmacy for approval. The
advisory board will meet at least every quarter to provide overview of educational program, review and
approve policies, materials, and reports. If the information released requires immediate attention, the
Professional Advisory Board will be contacted and provide their approval within two business days,
following with by Governing Body approval within another two business days, so the emergency
release to the Training Plan will be provided to the Pharmacy Board in less than a week. To obtain the
Board of Pharmacy Approval, per O.A.C 3796:6-3-19(F) all required information will be submitted in a
format acceptable by the Board.
Employee Training Updates
The update to the training materials will be produced for electronic and physical distribution to the
employees within two weeks after the Board of Pharmacy approval received. When a new Training
Plan is released, all employees will be required to attend new training. There will be a cleared version
of the document produced that is specifying what section is changed and why, and what is a new
standard going forward. It is expected that training materials will be updated at least once a quarter, or
as soon as new important information is released and approved for training. Every training received by
the employees will be recorded by
- The company will maintain updated information in regards to purported effectiveness of various forms

and methods of medical marijuana administration and effectiveness of types of medical marijuana like
indica, sativa and hybrid along with strains of medical marijuana used for specific conditions.
- Information regarding the signs and symptoms of substance abuse, including tolerance, dependency,
and withdrawal.
- Information about marijuana related federal and state laws and weather is possession of medical
marijuana is illegal under federal law.
- Information about possible side effects and contraindications for medical marijuana including possible
impairment with use and operation of a motor vehicle or heavy machinery, when caring for children, or
of job performance. This information will include medical advices on safe consumption practices and
guidelines for contacting the recommending physician if side effects or contraindications occur.
- Information about Ohio laws as it related to marijuana with warning that smoking of medical marijuana
is not permitted per Ohio law.
- Information on drug-to-drug interactions, including interactions with alcohol, prescription drugs, nonprescription drugs, and supplements.
- Information about new research in medical marijuana industry, new approved products and services.
- Information about potency levels in different forms of marijuana products, and other types of relevant
approved information.
Certain information will be displayed or otherwise available to the patients and caregivers as specified
in O.A.C 3796:6-3-19 (A-F):
- Limitations on the right to possess and use marijuana pursuant to Chapter 3796 of the Revised Code,
allowed limits of sales.
- Safe techniques for the proper use of medical marijuana and medical marijuana paraphernalia, which
will also will be offered to purchase. Alternative methods and forms of consumption or inhalation by
which one can use medical marijuana.
- Information about marijuana extractions in conjunction with prohibition against and dangers
associated with medical marijuana extractions.
- Instruction for patients and caregivers with medical marijuana-related inquiries or reports of adverse
reactions to the toll-free telephone line established by the state board of pharmacy in accordance with
section 3796.17 of the Revised Code. A dispensary shall post a clearly visible and unobstructed sign
directing patients and caregivers with medical marijuana-related inquiries or reports of adverse
reactions to the toll-free telephone line established by the state board of pharmacy in accordance with
section 3796.17 of the Revised Code.
- Signs and symptoms of substance abuse and opportunities to participate in substance abuse
programs.
- All prices of all medical marijuana products offered by the dispensary to prospective qualifying
patients and caregivers shall be clearly displayed at the physical location and on a company website.
- The dispensary will be use the expertise of professionals and approval from the board of Pharmacy
before create educational policies. The dispensary will not include in its education policy, instruction for
patients or caregivers to cut or otherwise partition medical marijuana patches as appropriate
preparation for transdermal administration.
E-1.2.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-1.2. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: Training Plan Implementation Flowchart.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

Patient Care(Patient Care and Education)
E-2.1 Describe how dispensary employees will be trained to provide patient education regarding:
1. Recognizing the signs of abuse or adverse events in the medical use of marijuana
2. Instruction on use of medical marijuana to treat a qualifying condition
3. Risks associated with medical marijuana, including possible drug interactions
4. Guidelines for support to patients related to the patient's symptoms
5. Guidelines for refusing to provide medical marijuana to an individual who appears to be
impaired or abusing medical marijuana. Include the sources of the training and the sources'
qualifications to provide such training.
Please reference OAC 3796:6-3-19 for more information.
There will be a specific training on important topics as it related to marijuana consumption. This training
will be suggested and approved by the Professional Advisory Board. Members of Professional
Advisory Board will include professionals in a medical field such as Pharmacist, Medical Doctor,
Registered Nurse, Addiction Counselor, Attorney. These professionals will be compensated hourly per
their services, that would not depend on a company's performance, so we can expect this board to be
committed to patients needs. Professional Advisory Board will oversee Education Plan and following
specific topics:
Pursuant to O.A.C 3796:6-3-19 (G) for the specific training content of: 1. Recognizing the signs of
abuse or adverse events in the medical use of marijuana; 5. Guidelines for refusing to provide medical
marijuana to an individual who appears to be impaired or abusing medical marijuana. Our designated
representative shall submit, in a manner determined by the board, all of the following to the state board
of pharmacy:
(1) A signed attestation by the person responsible for training content that the person or persons
responsible for the content of the educational materials is a pharmacist licensed under Chapter 4729.
of the Revised Code, or any of the following professionals authorized to prescribe under division (I) of
section 4729.01 of the Revised Code:
(a) A clinical nurse specialist or certified nurse practitioner;
(b) A physician; or
(c) A physician assistant;
(2) The professional license number of the person or persons identified in paragraph (G)(1) of this rule;
and
(3) That the person or persons approve of the content.
All training materials will be produced electronically in a form that easy to comprehend and save for
references. All of the materials will be approved by Professional Advisory Board and Governing Body.
(see attached diagram). They will consist of combination of the well written material including hand out
and on-site lessons. We will have a consulting agreement with Pharmacist and Physician, who will be
members of Professional Advisory board, and who will review and approve company’s training plans
and training materials.
The Professional Advisory Board will consist of:
Licensed Physician
Licensed nurse (RN)
Licensed Pharmacist
Member of Neighborhood Religious Organization
Addiction Counselor
Member of Neighborhood Organization
Members of Governing Body
Designated Representative

The Professional Advisory Board will meet every quarter unless emergency meeting is required. They
will be reviewing company’s mission statement,
1. Recognizing the signs of abuse or adverse events in the medical use of marijuana. The signs of
abuse or adverse events training materials will be written in a boulette format accompanied by pictures
and relevant examples. They will be written by contracted Pharmacist.
The safe consumption always calls for slow start, listening to the body and symptoms, making sure to
hydrate, not to mix marijuana with any other substances like alcohol, prescription drugs or any other
substances. Employees will be trained to understand and recognize the signs of a marijuana overdose,
adverse effects, abuse or intoxication, and signs of problematic marijuana use. Company contracted
Pharmacist and answer all questions that employees have.
Recognizing these signs could help prevent a marijuana overdose to begin with. But if it appears for
some that were overdosed, immediately getting the right treatment is crucial.
2. Instruction on use of medical marijuana to treat a qualifying condition. Instruction on use of medical
marijuana to treat a qualifying condition will be given as a one document for each specific condition
and will provide the references from the scientific research. These instructions will be reviewed and
approved by contracted Physician. Employees will have a reference list and will be trained on State
approved qualifying conditions. All medical marijuana use for qualifying illness should be documented
by a physician to illustrate that previous therapies were ineffective or had unacceptable side effects.
Physicians are prohibited from directly writing a prescription for marijuana because federal law
prohibits the practice for all Schedule I controlled substances. To avoid this conflict, however, a
physician may recommend or approve marijuana use for medical purposes. For instance, a physician
may note in patient's health records that marijuana may alleviate their symptoms resulting from their
qualifying condition. The company advisory board will select, review and submit to approval to the
Pharmacy Board the instructions on the use of medical marijuana to treat specific qualifying conditions.
3. Risks associated with medical marijuana, including possible drug interactions. Risks associated with
medical marijuana, including possible drug interactions will be provided based on known interactions.
This training material will be updated at least once per quarter or as soon as certain interaction will be
known. All known interactions will be carefully investigated, researched and reviewed by the
company’s contracted pharmacist.Employees will be trained on possibility of problematic marijuana
use in conjunction with drug interaction. Cannabis drug interactions are known and posted on
drugs.com. Professional advisory board will research, examine and submit to the Pharmacy Board
educational materials related to drug interactions as it pertains to cannabis. It will be a company policy
to educate our patients and caregivers on risks associated with such interaction, and interaction with
alcohol and other drugs and substances.
4. Guidelines for support to patients related to the patient's symptoms. The training material related to
the guidelines for support to patients related to the patient's symptoms will be created by the
contracted Physician. Patient's symptoms will be listed in an easily readable bullet format supported by
descriptions. The members of Professionally Advisory board would also assist in the development and
implementation of review and improvement processes for patient education by the dispensary. They
would provide oversight and approval for the development and dissemination of education materials for
qualifying patients and designated caregivers and provide oversight for systems for the documentation
by a qualifying patient or designated caregiver of the symptoms of a qualifying patient that includes a
logbook, rating scale for pain and symptoms, and guidelines for a patient's self-assessment. The board
members will be accessible through telephonic means at all times during operating hours and be
available for the dispensary a minimum of twenty (20) hours per week.
5. Guidelines for refusing to provide medical marijuana to an individual who appears to be impaired or
abusing medical marijuana. The training material regarding guidelines for refusing to provide medical
marijuana to an individual who appears to be impaired or abusing medical marijuana will be written by

contract nurse in cooperation with contracted Addiction Counselor. They will be written in a clear bullet
format and supported by descriptions. Dispensary licensed employees will be trained to recognize
symptoms of impairment or marijuana abuse. The employee will be able to make their decision based
on their observation and refuse the sale to the person who is showing signs of impairment or abuse.
Every such refusal will be recorded in a log that will be reviewed by Designated Employee upon
immediate notification, and submitted to the Pharmacy Board.
E-2.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-2.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: Training Plan Implementation Flowchart.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

E-2.2 Describe the Applicant's processes, procedures and controls addressing reports of adverse
events. Include, at a minimum, a description of:
1. How reports will be documented
2. The circumstances that will require reports of adverse events will be reported to a cultivator,
processor, and / or the State Board of Pharmacy
3. The time frame for which to provide such reports
The company will make serious effort to collect data and prepare reports related to adverse events in
connection with using marijuana. Known adverse events categorised as short term and long term
events. Dispensary will encourage patients and caregivers to submit reports of adverse events while
they consume products purchased at the dispensary.
Known short term adverse events are:
- altered senses (for example, seeing brighter colors)
- altered sense of time
- changes in mood
- impaired body movement
- difficulty with thinking and problem-solving
- impaired memory
- hallucinations (when taken in high doses
- delusions (when taken in high doses)
- psychosis (when taken in high doses)
Known long term adverse events are:
- Cannabis Dependence (in around one in ten users)
- Chronic Bronchitis and impaired respiratory function in regular smokers
- Psychotic symptoms and disorders in heavy users, especially those with history of psychotic
symptoms or family related disorders
- Impaired educational attainment and adolescents who are regular users
- Subtle cognitive impairment in those who are daily users for 10 or more years
The company will develop questionnaire that will be available for patients and caregivers at physical
location or on a webside. The questionnaire will collect the information for the reports. The format of
the reports and questionnaire will be prepared by the Designated Representative, approved by
Professional Advisory Board and Governing Body, and Ohio Pharmacy Board prior of using.
We are expecting to gather the following data unless we will receive specific guidance:
- Date of purchase
- Patient Number
- Product Purchased
- Amount of Product Purchased
- Description of adverse effect
- Name of cultivator or processing facility
- Batch number
- Date of product received at the facility
- Urgency level (low, medium, severe)
- Action taken
Every report of adverse event will be reported within 24 hr to Cultivator or Processor. The Pharmacy
Board will be notified within one business day if severe urgency level is submitted or more then 3
reports submitted against same product within 3 days period. All reports will be available for the Board
of Pharmacy at any time.

Patient Care(Dispensary Operating Hours)
E-4.1 By selecting "Yes", the Applicant attests that it will make the dispensary available to patients and
caregivers to purchase medical marijuana for a minimum of 35 hours per week, between the hours of 7
am and 9 pm, except as authorized by State Board of Pharmacy. OAC 3796:6-3-03
YES
E-4.2 Provide the proposed hours of operation during which the prospective dispensary will available to
dispense medical marijuana to patients and caregivers. (Information only) OAC 3796:6-3-03
10 AM - 5 PM Monday - Sunday min or extend hours up to allowed

Patient Care(Patient Information)
E-5.1 By selecting "Yes", the Applicant attests that it will post a sign directing patients and caregivers
with medical marijuana inquiries or adverse reactions to the toll-free hotline established by the State
Board of Pharmacy. OAC 3796:6-3-15
YES
E-5.2 By selecting "Yes", the Applicant attests that it will make information regarding the use and
possession of medical marijuana available to patients and caregivers. The Applicant agrees to submit
all such information to the State Board of Pharmacy prior to being provided to patients and caregivers.
OAC 3796:6-3-15
YES

Attestations and Acknowledgements(Attestations and Acknowledgements)
F-1.1 Fill out and attach the “Trade Secret Form” to Question F-1.1, specifying the question and / or
attachment references of the application submission that are exempt from disclosure under Ohio public
records law and articulate how the information meets the definition of “trade secret” under Ohio
Revised Code section 1333.61(D). If no material is designated as trade secret information, a statement
of “None” should be listed on the form.
Uploaded Document Name: Trade Secret Form.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

F-1.2 To be considered complete, each application must be submitted with an Attestation and Release
Authorization. The form must be completed by a Prospective Associated Key Employee who may
legally sign for the Applicant and who can verify the information provided in the application is true,
correct, and complete.
This response has been entirely redacted

